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1 Scope

These Rules describe the content of professional practice taking into account the
requirements of the Law of the Republic of Kazakhstan “On Education” and regulate
the activities of the management of the University, departments, as well as enterprises,
organizations and institutions that are bases of practice for organizing and conducting
professional practice of students.

The Rules of Organizing Professional Practices are included in the
documentation package of the quality management system of Abylkas Saginov
Karaganda Technical University NJSC (KTU).

2 Regulatory references

These Rules use references to the following regulatory documents:

RK ST ISO 9001-2016 (ISO 9001:2015) “Quality management system.
Requirements”.

RK ST ISO 9000-2017 (ISO 9000:2015) “Quality management systems.
Fundamentals and glossary".

Order of the Minister of Education and Science No. 595 of October 30, 2018
“On approval of the Model Rules for the activities of educational organizations of the
relevant types”.

Order of the Minister of Education and Science No. 107 of January 29, 2016
“On approval of the Rules for organizing and conducting professional practice and the
rules for identifying organizations as bases of practice”.

Law of the Republic of Kazakhstan dated July 27, 2007 “On Education”.

Labor Code of the Republic of Kazakhstan dated November 23, 2015.

Order of the Minister of Science and Higher Education of the Republic of
Kazakhstan dated July 20, 2022 No. 2 "On approval of State mandatory standards of
higher and postgraduate education™.

3 Terms, definitions and abbreviations

The following terms with corresponding definitions and abbreviations are used
in these Rules:

Professional practice is one of the forms of training aimed at consolidating the
theoretical knowledge acquired in the process of studying by students at the
University; acquisition of practical skills and competencies; development of best
practices.

Training practice contributes to the acquisition by students of the knowledge,
skills and abilities necessary to master the specialty.

Pedagogical practice is a type of professional practice aimed at consolidating
the theoretical knowledge acquired by students during their studies at the
University; acquisition of teaching skills; mastering advanced experience,
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professional and organizational work in the profile of the future pedagogical
specialty.

Job placement is an integral organic part of specialist training, aimed at giving
students practical knowledge, skills and abilities in their chosen specialty; promotes
consolidation and testing of theoretical knowledge, development of progressive
technological processes in real production conditions.

Pre-diploma practice is a type of professional practice conducted before the
start of a diploma project in order for the student to collect the necessary material to
complete a bachelor’s final work. During the period of pre-diploma practice, the
student collects factual material on the professional activities of the relevant practice
base, practical material on the topic of the thesis (project). The results of the practice
are used to write a diploma project (work) and are formatted accordingly.

Head of practice is a teacher appointed by the department and responsible for
advisory work with students on practice issues for the entire period of its
implementation.

Referral to practice is a document appointing a student to undergo an practice at
a given enterprise, indicating its name, as well as the place and duration of the
student’s stay.

Report on practice is a document reflecting the necessary information regarding
the results of a student’s professional practice, as well as his theoretical and
practical knowledge and skills acquired during training at enterprises. A report is the
final form of monitoring a student’s professional practice, including material
collected, analyzed and systematized during the practice.

Diary of practice is a student’s record of the sequence of types of work
performed at the enterprise, indicating the date and place of its execution, and also
contains a student’s characteristics, signed by the practice supervisors from the
enterprise and the University with the corresponding assessments of the outcome of
the practice.

Defense of the practice report is a student’s presentation before the commission
on the content of the report on professional practice, confirming his theoretical and
practical knowledge and skills acquired during the practice period.

Conference on the results of practice is a conference held by the department,
inviting all the students of the specialty and representatives of enterprises to discuss
the results of practical training, to develop proposals to improve the quality and
interest of enterprises in inviting students of the specialty to practice with
subsequent employment.

Guidelines for completing the practice include goals, tasks of practical training,
a list of materials necessary for writing a report and requirements for its content.

Department report on practice is a general department report drawn up at the
end of the practice, with analyzing its results, conclusions and proposals.

RK MES-— Ministry of Education and Science of the Republic of Kazakhstan;

KTU — Abylkas Saginov Karaganda Technical University NJSC;

IS — international standard;
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R — Rules;

QMR — Quality Management Representative;
CQM&A — Center of Quality Management and Accreditation.

4 Responsibility and powers

Responsibility and authority for the development of these Rules, their approval,
registration, and implementation are distributed as follows:

The developer is responsible for the development of the Rules, namely their
content, structure, design and implementation.

The developer is responsible for compliance of these Rules with the requirements
of DP X-01-2022.

5 General provisions

These Rules were developed in accordance with subparagraph 9 of
paragraph 2 of Article 43-1 of the Law of the Republic of Kazakhstan dated July 27,
2007 “On Education”, paragraph 39. Order of the Minister of Education and Science
No. 595 dated October 30, 2018 “On approval of the Model Rules for the Operation
of Educational Organizations relevant types”, Labor Code of the Republic of
Kazakhstan dated November 23, 2015, Order of the Minister of Science and Higher
Education of the Republic of Kazakhstan dated July 20, 2022 No. 2 "On approval of
State mandatory standards of higher and postgraduate education”, Order of the
Minister of Education and Science of the Republic of Kazakhstan No. 107 "On
approval of the Rules for organizing and conducting professional practice and rules
for identifying organizations as bases of practice” dated January 29, 2016, Order of
the Minister of Education and Science of the Republic of Kazakhstan dated April
20, 2011 No. 152 “On approval of the Rules of organizing the educational process
in credit technology of education”, by Order of the Minister of Education and
Science of the Republic of Kazakhstan, dated January 21, 2016 No. 50 “On the
approval of the Rules for the organization of dual training”;

The Rules regulate organizational, educational and methodological activities for
organizing and conducting professional practices for students throughout the entire
period of study, aimed at consolidating the results of theoretical training, acquiring
practical skills and competencies, as well as mastering innovative technologies.

Intensive processes of structural changes taking place in the economy of the
Republic of Kazakhstan have led to the highest demand for specialists of a new
formation, who must, based on the given historical, economic and political situation
occurring in the country, successfully implement these processes.

Practice, economic interests, and intensive development paths along which our
country is moving should dictate the goals, methods and content of higher education.

Unauthorized copying the document is prohibited




R V-10-2022

Abylkas Saginov Karaganda Rules of Organizing and Conducting \D/:':2|882022/11/21

Technical University NJSC Professional Practices Page 6 out of 112

According to paragraph 80 of Order of the Minister of Education and Science No.
107 dated January 29, 2016 “On approval of the Rules for organizing and conducting
professional practice and the rules for identifying organizations as bases of practice”, job
placement of students in the specialty groups “Engineering Sciences and Technologies”
takes into account the principles of the dual education system.

Currently, the dual education system is one of the most effective forms of
training professional and technical personnel in the world, in which simultaneous
theoretical and industrial/practical training is carried out. It involves the direct
participation of enterprises in the vocational education of students. The company
provides conditions for practical training and bears all associated costs, including
possible monthly fees to the student. Education institutions cooperate with
enterprises on an equal basis. The dual education system is one of the possible ways
to combine the interests of business, future specialists and the state.

Professional practice of students is part of the educational program of higher
professional education.

The purpose of the practice is to consolidate theoretical and to deepen practical
knowledge of students (master students, doctoral students) acquired during their
studies at the university, as well as to acquire the necessary practical skills in the
field of organization and implementation of modern technologies.

In accordance with the state general educational standards for undergraduate
education, various types of professional practice are provided: training
(introductory) practice, job placement, pre-diploma practice.

Professional practice is defined in accordance with work training programs and
work curricula.

Each type of professional practice has purposes, objectives and a program.

6 Rules of organizing professional practices of bachelor students
6.1 Organizing professional practice

Professional practice is a mandatory component of the educational program.

Responsibility for organizing and conducting professional practice lies with the
heads of the higher education institution and practice bases in accordance with the
terms of the concluded agreement (Appendix A), as well as in accordance with the
Law of the Republic of Kazakhstan “On Labor”.

Student referral to all the types of professional practices is formalized by the
Rector’s order indicating the deadlines, base and supervisor of the practice. Students
are given a referral form (Appendix B).

The terms of professional practice are indicated in the Schedule of Professional
practice (Appendix B).

The types, the volume, and the content of professional practice are determined
by standards, standard and working curricula and programs.

The professional practice program in its content reflects the profile of the
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specialty, the specifics of the type of practice, the requirements of professional
standards and the educational program, the nature of the organization’s activities,
the technological process and the object of practice.

The professional practice program is periodically updated and reflects modern
achievements of science and technology, innovative technologies used on the basis
of practice.

Educational and methodological support and management of practice,
implementation of curricula, practice programs and quality control of its
implementation are carried out and are the responsibility of the relevant
departments.

Supervision of professional practice is carried out by the most qualified, experienced
teachers of the relevant departments, who have creative professional thinking and know
the specialty specifics.

If necessary, students sent for professional practice must undergo a medical
examination and receive appropriate vaccinations.

The University exercises control over provision of normal working and living
conditions for students (master and doctoral students) by enterprises and institutions,
conducting mandatory briefings on occupational safety and safety precautions, and
compliance by the trainees with internal labor regulations.

Part-time students, if they work in their specialty, are exempt from training practice
and job placement. In this case, they provide the head of practice from the department with
a certificate of employment and a description reflecting their professional activities.
Correspondence students complete a pre-diploma practice program.

The head of practice (supervisor) from the University checks students' reports on
practice (the Title page of the report is Appendix D), gives feedback on their work and
submits to the head of the department a written report on the practice, including comments
and suggestions for improving the training of students (master and doctoral students). The
head of student practice from the enterprise provides assistance in collecting
materials, assesses the quality of performing professional duties in real production
conditions, and compiles professional characteristics for student containing data on
the implementation of the practice program and individual assignments.

6.1.1 Practice manager’s duties

Responsibilities of the practice manager include the following:

— before sending students to practice, to hold a meeting at which to notify
promptly students about the timing and features of its completion on site;

— to issue methodological instructions to all the students on completing the
practice and drawing up a report, a program, practice diary (Appendices M, N) and
the referral, and for graduate students methodological recommendations on
collecting materials and preparing a report for writing a diploma project;

— to ensure control over conducting the briefings with students on occupational
safety at organizations where practices are carried out;

— to send students to enterprises and organizations within the time limits
provided for by the schedule of training practice, job placement and pre-diploma
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practice;

— to provide methodological assistance to students in completing individual
assignments and collecting materials for the term work and diploma work (project);

— to monitor the work of trainees by checking the practice diaries, their oral and
written reports on the work done;

— to help each student draw up an individual practice plan, coordinate it with
the management of the enterprise and approve it;

— to provide systematically methodological and organizational assistance to
student interns in the implementation of their practice program and individual plan;

— to exercise control over the timeliness of submission of the practice report by
students, the compliance of the assignment and the content of the practice report
with the main activities of the enterprise where the students did their practice;

— at the end of the practice, evaluate the results of the students’
implementation of the practice program and make an appropriate entry in the diary.

6.1.2 Student’s duties

When undergoing practice, a student is obliged to:

— to implement fully the program and work provided for by the individual
assignment;

— to comply with occupational safety and health regulations and current
internal labor regulations;

— to keep a diary in the prescribed form and make entries in the practice report,
obtain a reference from the enterprise for the practice supervisor;

— to perform all types of work provided for by the practice programs, for
which an individual calendar plan for practice is drawn up;

— to adhere strictly to the deadlines for completing practices at enterprises,
while having with you a diary, a travel voucher, a tear-off coupon, which is sent to
the University at the address indicated there;

— within a week, to submit a report on the practice, drawn up in accordance
with the requirements of the QMS, with a diary and direction, certified by signature
and seal, to your supervisor;

— to prepare and defend a report on practice at the department.

6.2 Procedure and conducting practices

6.2.1 Training practice

According to the “Rules for organizing and conducting professional practice and
the rules for identifying organizations as bases of practice” (Order of the Ministry of
Education and Science of the Republic of Kazakhstan No. 107 dated January 29,
2016), training practices are mandatory for full-time 1st year students.

The purpose of training (introductory) practice is to acquire primary
professional competencies, including consolidation and deepening of theoretical
knowledge acquired in the learning process, obtaining first research skills and
abilities;

— conducting business correspondence, acquiring practical skills in accordance
with the specialty of study, types, functions and tasks of future professional activity.
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Training (introductory) practice is carried out for students in all the specialties
and is organized in the 1st year.

The main objectives of educational (introductory) practice are as follows:

1) familiarization of the student with the areas of activity of the higher
educational institution;

2) familiarization with the specialty and its educational programs implemented
by higher educational institutions;

3) general familiarization with the organizational and legal form, structure,
management system of organizations that are the objects of the future profession;

4) studying the types, functions and tasks of future professional activity;

5) studying business correspondence and record keeping;

6) acquiring skills of working in the team.

Depending on the specifics of a particular subject area and the professional
competence of the future specialist, types of training practice are distinguished:
introductory, geological and geodetic, computer, pedagogical and others.

Programs of training practice are developed by the general or graduating
department in accordance with the requirements of the educational program and the
profile of specialty.

The bases of training practice are training, training-educational centers, training
workshops, laboratories and the other educational and auxiliary departments of the
University, geological and geodetic testing grounds in the sports and recreation
camp "Polytechnic”, as well as organizations corresponding to the future
professional activities of graduates.

In the case of conducting training practices in third-party organizations, it is
necessary to have appropriate agreements.

The duration of training practice is as a rule 1-3 weeks.

Based on the results of training practice, students submit a report to the
appropriate department that is checked by the head of the practice and defended
before a commission formed by the order of the department head (Appendix L). The
results of defending the report are assessed by differentiated credit according to the
established point-rating letter grading system.

6.2.2 Job placement

The purpose of job placement is to consolidate professional competence, to
acquire practical skills and professional experience.

The main objectives of job placement are as follows:

1) studying the types of professional activities in specialty, their functions and
tasks;

2) consolidation of theoretical knowledge and formation on this basis of
professional skills, abilities and competencies;

3) mastery of innovative technologies, advanced labor and production methods;

4) acquisition of organizational and professional growth;

5) acquisition of teamwork skills, competencies of corporate management
principles;
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6) mastering skills to plan independently one’s activities, to establish useful
contacts with colleagues, to determine a professional role position, and to develop a
sense of responsibility.

Job placement is carried out for students in all the specialties (except for
pedagogical ones) and is organized starting from the 2nd year until the students
graduate.

Job placement is organized after completion of studying the cycle of special
disciplines for which it is provided, or theoretical training in general.

Correspondence students, if they work in their specialty, are exempt from job
placement. In this case, students submit to the higher education institution a
certificate from their place of work and a description reflecting their professional
activities. Otherwise, job placement is organized by the graduating department on a
paid basis.

The job placement program in the specialty is developed in accordance with the
requirements of the educational program of the specialty and should be aimed at
developing professionally significant skills in students and the formation of special
competencies in accordance with the requirements of professional standards.

Job placement of students in the specialties “Engineering Sciences and
Technologies” and “Services” takes into account the principles of the dual education
system.

The bases for job placemenet are organizations that correspond to the profile of
the specialty being trained (or related organizations).

The duration and number of job placement are determined by state compulsory
standards for the relevant specialty.

Based on the results of job placement, students submit a report to the appropriate
department that is checked by the head of the job placement and defended before a
commission formed by the order of the department head. The results of defending
the report are assessed by differentiated credit according to the established point-
rating letter grading system.

6.2.3 Pre-diploma practice

The purpose of pre-diploma practice is to complete writing the thesis (project).

The main objectives of pre-graduate practice are as follows:

1) collecting, processing and synthesizing practical material on the topic of the
thesis (project);

2) analyzing statistical data and practical material on the topic of the thesis
research;

3) formulating conclusions, patterns, recommendations and proposals on the
topic of the thesis (project);

4) registering the thesis (project) in accordance with established requirements.

The content of pre-diploma practice is determined by the topic of the diploma
project (work).

Pre-diploma practice is usually supervised by the supervisor of the thesis
(project).
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The duration of pre-graduation practice is determined by the number of
academic hours or credits allocated for writing a thesis (project) in accordance with
state compulsory standards of higher education.

Within the period of pre-diploma practice, a student collects factual material on
the professional activities of the relevant practice base, practical material on the
topic of the thesis (project). The results of the practice are used to write a diploma
project (work) and are formatted accordingly.

The results of pre-diploma practice are summed up in the preliminary defense of
the diploma project (work), organization of which is determined by the graduating
department.

Successful completion of all the stages of practice is impossible without the
priority role of base organizations defined as social partners. The vocational
education system cannot remain a closed system; this system must initiate processes
of transferring organizations: potential employers occupying the position of outside
observers and passive consumers of educational services, into the position of
interested participants implementing innovative educational processes.

Thus, it is job placement that becomes a kind of criterion for what and how a
student was taught in the classroom. The specific result of practice obtained by a
student in the workplace determines a special level of his responsibility and is a
guarantee of successful employment.

7 Rules of organizing professional practices for master students
7.1 Professional practice content

Professional practice in the postgraduate education system is a component of
professional training aimed at consolidating theoretical knowledge acquired during
training at a higher educational institution, acquiring practical skills and
competencies, as well as mastering best practices. There are the following types of
professional practice in master’s degree programs: research, pedagogical practice
and job placement.

The purpose of research practice in postgraduate education is to study the latest
theoretical, methodological and technological achievements of domestic and foreign
science, to consolidate practical skills, and to apply modern methods of collecting,
processing and interpreting experimental data in dissertation research.

The purpose of pedagogical practice of postgraduate education is preparation for
scientific and pedagogical activities at a higher education institution, acquisition and
consolidation of skills in practical activities in implementation of the educational
process in higher education, including the teaching of special disciplines,
organization of educational activities of students, scientific and methodological
work on the subject.

The purpose of job placement of postgraduate education is the acquisition and
consolidation of key competencies, the acquisition of practical skills and
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professional experience in the profile of the future specialty.

The timing and content of professional practices are determined by the main
(working) curricula of specialties and must be reflected in the individual plans of
students in postgraduate education programs.

Programs and content of professional practices are developed by graduating
departments, taking into account the profile of the specialty and the individual
learning trajectory of the master's student.

The main objectives of research practice are as follows:

— mastery of modern methods of organizing and conducting
research/experimental work;

— mastery of modern methods of data analysis and interpretation;

— collection of factual material for the preparation of a dissertation;

— formation of professional competencies necessary for effective independent
research activities in the chosen field of scientific and/or practical activity;

— formation in students of a creative, research approach to professional
activity, the need for constant self-education.

Research practice includes the following activities:

— working with the empirical basis of research in accordance with the chosen
topic of the dissertation work (drawing up a program and research plan, setting and
formulating tasks, defining the object and subject of research, choosing a
methodological basis for research, studying methods of data collection and
analysis);

— studying reference and bibliographic systems, methods of searching for
information; acquiring skills in working with bibliographic reference books,
compiling scientific bibliographic lists, using bibliographic descriptions in scientific
works, working with domestic and foreign electronic databases;

— conducting scientific and experimental research related to the topic of the
dissertation, processing, analysis and generalization of the data obtained.

The main objectives of pedagogical practice are as follows:

- mastering the skills of structuring and transforming scientific knowledge into
educational material, oral and written presentation of subject material, a variety of
modern educational technologies, methods of composing tasks, exercises, tests and
other basics of scientific, pedagogical and educational work;

- formation of skills in setting educational goals, choosing the type, type of
lesson, using various forms of organizing the educational activities of students,
depending on the set pedagogical tasks; mastering the skills of diagnostics,
monitoring and evaluation of the effectiveness of educational activities;

- familiarization with various ways of structuring and presenting educational
material, ways of intensifying educational activities, with the basic principles of
organizing the educational process using credit technology of education in higher
education, with the specifics of interaction in the “student-teacher” system.

Pedagogical practice includes the following types of activities:

— developing an individual program for pedagogical practice;
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— visiting scientific and methodological consultations, familiarizing with the
organization of educational and methodological work of the departments;

— studying the teaching experience of leading university teachers while
attending classes in a scientific discipline and related sciences;

— studying regulatory and legal documents (Law of the Republic of Kazakhstan
“On Education”, state compulsory standards, working curricula, standard programs,
etc.);

— visiting and analyzing classes conducted by master and doctoral students;

— individual planning and development of the content of training sessions,
development of educational materials;

— conducting training sessions in the academic discipline (lectures, seminars,
practical and laboratory classes);

— individual work with students, supervision of scientific student (master
students) research, management of research practice of students (master students).

The main objectives of job placement are as follows:

1) forming professional and labor skills in the specialty profile;

2) studying the specifics of the work of enterprises, organizations or institutions
in the relevant industry, including the organization and management of production
processes;

3) mastering the basic skills of modern management activities (planning the
activities of a unit, solving problems, making management decisions, monitoring
processes and performance results).

Job placement includes the following types of activities:

— familiarization with organization of the enterprise activities, the main
regulatory and normative documents;

— familiarization with equipment, apparatus, instrumentation, tools, etc.;

— studying basic production and management processes;

— performing labor operations within the framework of the functional
responsibilities of enterprise employees.

7.2 Conducting professional practices

Professional practices are carried out at practice bases. The bases for research
and pedagogical practice are as a rule faculties and departments of the university,
for job placement organizations, institutions, enterprises, etc.

The timing, duration and the content of professional practices are determined by
the main (working) curricula of educational programs, the academic calendar and
approved university practice programs.

Educational and methodological management of professional practice,
development of a practice program and quality control of practice are carried out by
graduating departments.

Students sent for practice (trainees) undergo a medical examination if necessary.

Before starting professional practice, the graduating department organizes the
necessary training for trainees and conducts consultations in accordance with the
practice program.
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Direct supervision of professional practice is as a rule carried out by the
supervisor of the master/doctoral student. Practice managers are approved by order.

The head of practice:

— ensures organizing, planning and recording of practice results;

— approves the individual program of professional practice for a master’s
student/doctoral student;

— selects a discipline and study group as a basis for conducting pedagogical
practice, an organization or enterprise as a basis for research/professional practice;

— provides scientific and methodological assistance when students undergo
professional practice;

— monitors the work of the trainee, takes measures to eliminate shortcomings in
the organization and conduct of practice;

—analyzes and evaluates the results of professional practice, gives final feedback
on the results of the practice;

— summarizes the educational and methodological experience of practice, makes
proposals for its rationalization and improvement.

To conduct pedagogical practice, there are appointed pedagogical practice
methodologists from the department of general, educational and ethnic psychology
and the department of general and ethnic pedagogy.

Heads of pedagogical practice:

— organize individual and group consultations as part of the psychological and
pedagogical training of a higher school teacher;

— attend test classes for trainees, give them a detailed psychological and
pedagogical analysis;

— participate in the analysis and evaluation of the final reporting documentation
of trainees;

— participate in conducting introductory and final conferences;

— make proposals for improving practice, participate in discussions on issues of
organizing practice at department meetings.

The total volume of students’ workload for the period of professional practice is
determined in accordance with the working educational specialty of the master’s
degree program, while 30 percent of the total workload is planned for active
professional practice (conducting training sessions, performing research work in the
laboratory, work in production), while for independent work during professional
practice time makes 70 percent, including preparatory work with the practice
manager.

An individual program for professional practice for a master student is
developed by the immediate supervisor and included in the general schedule of
practice at the department, approved by the head of the department. Each student
receives individual assignments according to the approved practice program.

Certification of the results of professional practice of students in postgraduate
education programs is carried out within the time frame determined by the academic
calendar and practice schedule.
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Based on the results of the practice, students submit reports in accordance with
the volume and level of the work performed. The head of practice, based on the
consideration of its results and the reports of the trainees, makes an opinion on the
results of the practice.

Reports on practices and conclusions of managers are heard by a special
commission formed at the graduating department that makes a decision on
evaluating the results of practice. When assigning grades for pedagogical practice,
the assessments of methodologists from the departments of pedagogy and
psychology are taken into account.

7.3 Rights and responsibilities of master students during practice

Master students, when undergoing professional practices (trainees), have the
right to address all the issues arising during the practice, to contact practice
managers, methodologists, to use educational and methodological aids located in the
relevant offices of the faculty and the university, and to make proposals for
improving the organization of practice.

During pedagogical practice, trainees, by prior agreement, have the right to
attend training sessions with leading university teachers in order to study teaching
methods and become familiar with advanced teaching experience.

Trainees are required to complete all the types of work provided for by the
professional practice program.

Trainees are subject to the internal regulations of the University, orders of the
administration and heads of practice, safety requirements, as well as the internal
regulations of the organization serving as the base of practice. In case of failure to
comply with the requirements for the trainee, the student can be removed from the
practice.

Master students who are removed from practice or whose work in practice is
recognized as unsatisfactory are considered to have failed to complete the
curriculum.

In accordance with the practice program, trainees are required to submit
reporting documentation within a specified period after completion of practice.

8 Rules of organizing professional practices for doctoral students
8.1 Professional practice content

Doctoral student practice is an integral part of the main educational program of
postgraduate education.

The main types of practices in accordance with professional competencies are
pedagogical and research practices.

All the types of practices are implemented in accordance with the individual
curriculum within the time frame determined by the academic calendar and the
individual work plan of a doctoral student.

The referral of a doctoral student to practice is formalized by order of the
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university rector.

Pedagogical practice in the system of postgraduate education is an important and
integral component of doctoral educational programs and is a type of practical
activity of students in the implementation of the educational and educational process
in higher education, including teaching courses, organizing educational activities for
students, scientific and methodological work, obtaining skills and abilities practical
teaching activities.

Pedagogical practice is aimed at developing a comprehensive psychological,
pedagogical, information and methodological readiness of a doctoral student for
scientific and pedagogical activities at the university.

Pedagogical practice is carried out during the period of theoretical training
without interruption from the educational process to the extent established by the
state compulsory standard of postgraduate education (SCES).

The main base of doctoral student pedagogical practice is the graduating
department. In exceptional cases, practices are allowed at other universities with
which there are contractual relations.

The organizer of pedagogical practice is the university’s graduating departments
in the area of doctoral student training. General management and control of the
practice is assigned to the head of the department and the head of the PED.

The pedagogical practice program is developed by the practice director together
with the doctoral student, and approved by the head of the department.

Based on the results of pedagogical practice, the doctoral student provides a
detailed report and defends it at a department meeting. Based on the results of the
certification, the doctoral student is given a final grade.

The duration and terms of pedagogical practice are established in accordance
with the approved academic calendar.

The purposes of pedagogical practice are as follows:

— formation of professional competencies among doctoral students that ensure
readiness for teaching activities in universities, designing the educational process in
accordance with the training profile and conducting certain types of training
sessions using innovative educational technologies;

— development of practical skills in professional, pedagogical and educational
work in higher educational institutions;

— consolidation of psychological and pedagogical knowledge in the field of
professional pedagogy and acquisition of skills in a creative approach to solving
scientific and pedagogical problems.

The main objectives of pedagogical practice are as follows:

— developing professional and pedagogical orientation of doctoral students;

— developing doctoral students’ skills in structuring and transforming scientific
knowledge into educational material, oral and written presentation of subject
material;

— introducing doctoral students to real problems solved in the educational
process of an institution of higher professional education;
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— studying modern educational technologies, methods, techniques,
technologies of pedagogical activity in higher educational institutions;

— mastering the skills of diagnostics, monitoring and evaluation of the
effectiveness of educational activities;

— gaining experience in teaching work at a university.

Pedagogical practice is organized by the PED together with the graduating
department in the area of doctoral student preparation.

General management and control of the practice is assigned to the head of the
department and the head of the Career Development Center.

Head of the graduating department in the specialty of doctoral studies:

— prepares an order for a doctoral student, where a practice manager is
appointed, based on the assigned workload;

— 1f necessary, organizes a general meeting with doctoral students and practice
managers to clarify the requirements for pedagogical practice;

— provides the necessary conditions for conducting pedagogical practice at the
department, clear organization, planning and evaluation of the results of practice;

— approves the program and schedule of the practice presented by the head of
the practice;

— organizes a meeting of the department to defend doctoral students’ reports
on pedagogical practice;

— makes proposals to the head of the PED to improve the organization and
conduct of pedagogical practice for doctoral students.

Certification based on the results of practice is carried out on the basis of the
defense of the doctoral student’s report, feedback from the head of practice in
agreement with the head of the department. The doctoral student’s report on
pedagogical practice includes material collected, analyzed and systematized during
the practice. Based on the results of positive assessment, a final grade is assigned. A
copy of the report is submitted to the Career Development Center (Appendix E).

Contact (classroom) hours include the following types of teaching work:
conducting lectures, practical classes, SIWT, consultations for students, attending
classes of leading teachers of the department, speaking at the educational and
methodological seminar of the department, and other types of teaching activities that
involve the participation of doctoral students in off-line mode.

The work activities include all the types of pedagogical activities related to the
preparing of educational and methodological documentation for the discipline of the
department, including the development of a discipline syllabus, the plan and content
of a lecture or practical lesson in a given discipline, studying educational and
methodological literature, studying normative and legal documentation regulating
the educational process, and the other types of work that do not require the presence
of a doctoral student in the classroom or department.

The content of pedagogical practice is determined by the program that is
developed by the head of the practice in accordance with these Rules, taking into
account the level of preparedness of the doctoral student, the schedule of training
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sessions and the plan of implementing research and development work, as well as
the scientific and educational interests and capabilities of the department.

The doctoral student’s pedagogical practice program is approved by the head of
the department to which he is attached for practice, in agreement with the head of
the PED and communicated to the doctoral student.

Pedagogical practice of a doctoral student can include the following types of
organizational, educational and methodological work:

— acquaintance with the structure of the university and faculty (school);

— familiarization with the organization of educational and methodological
work of the department;

— studying regulatory and legal documents regulating the educational process
(Law of the Republic of Kazakhstan “On Education”, state compulsory standards,
Rules for organizing the educational process in credit technology of education, etc.),
as well as internal documents of the University (regulations, guidelines, working
curricula, EMCD, syllabuses);

attending scientific and methodological consultations with the head of the
practice;

— studying the teaching experience of leading university teachers while attending
training sessions;

— individual planning and development of the content of training sessions in the
proposed discipline, development of educational materials, notes;

— conducting classes in the academic discipline (lectures, seminars and practical
classes) using interactive teaching methods, analyzing the lesson conducted together
with the head of practice;

— preparing control and measurement materials: tests, examination questions,
tests and other forms of pedagogical control;

— individual extracurricular work with students (students, master students).

If a doctoral student has more than 5 years of teaching experience at a university
in the relevant specialty and at the time of completing pedagogical practice works
part-time as a teacher at a given department, his teaching activity can be counted
towards contact (classroom) hours of pedagogical practice. At the same time, during
the period of pedagogical practice, the doctoral student must conduct an open class,
which must be attended by the head of the pedagogical practice, the doctoral
student’s scientific supervisor and the head of the department. In addition, the
relevant supporting documents must be submitted to the head of the department.

A doctoral student trainee may be involved in research work with students as
part of their coursework, publications, with the aim of introducing students to
science and scientific research.

In accordance with the Order of the Minister of Science and Higher
Education of the Republic of Kazakhstan dated July 20, 2022 No. 2 "On approval
of State mandatory standards of higher and postgraduate education".
doctoral graduates must be competent in the field of scientific and pedagogical
activities in conditions of rapid renewal and growth information flows.
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Pedagogical practice provides the opportunity to develop professional
competencies in the course of teaching activities, and is directly aimed at the
formation and development of universal and general professional competencies of a
university teacher.

In the process of undergoing pedagogical practice, doctoral students must master
the practical fundamentals of educational and methodological activities, including:

— skills in setting and systematizing educational goals and objectives in the
implementation of basic educational programs of higher education;

— methods of analyzing regulatory documentation in the field of higher and
postgraduate education;

— the basics of pedagogical design of educational and methodological
documentation for academic disciplines in accordance with the training profile;

— skills to justify the choice of innovative educational technologies and their
testing in the educational process;

— the ability to conduct various forms of training, manage practice, course
design, research work of students and undergraduates in accordance with the profile
of training;

— methods and techniques for compiling assignments and test materials in a
specific discipline of the undergraduate and/or graduate curriculum to monitor
current progress and final control of knowledge in the discipline;

— skills of diagnostics, control and evaluation of the effectiveness of students’
educational activities.

Upon completion of pedagogical practice, a doctoral student should know:

— legal and regulatory framework for the functioning of the higher education
system; the procedure for implementing the main provisions and documents
regulating the activities of the university to improve educational, methodological
and scientific work at the university;

— modern approaches to modeling scientific and pedagogical activities;

— the procedure for organizing planning, conducting and supporting the
educational process using the latest educational technologies;

— basic principles, methods and forms of organizing the scientific and
pedagogical process in an economics university;

— means and methods of activating students’ cognitive activity;

— basic requirements for the theoretical, practical and methodological
readiness of a university teacher;

be able:

— to use educational technologies, methods and techniques for conducting
lectures and practical classes;

—to use, when presenting subject material, the relationship between research and
educational processes, including the possibility of involving one’s own scientific
research as a means of improving the educational process;

— to carry out methodological work on the design and organization of the
educational process;
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— to speak in front of an audience and create a creative atmosphere during
training sessions;

— to analyze difficulties arising in teaching activities and develop an action plan
to solve them;

— to select adequate ways to plan and conduct training sessions; compose tasks,
exercises, tests on various topics;

— to structure and competently transform scientific knowledge into educational
material;

pOSSess:

— skills of scientific, methodological and educational work in higher education;

— methodology and technology of conducting training sessions (lectures,
seminars, practical classes, consultations on the discipline, course design, checking
various types of homework);

— experience in the use of modern information technologies in educational and
scientific processes;

— skills of public speaking, academic writing and scientific style of presentation
of educational material;

— a methodology of self-assessment and self-analysis of the results and
effectiveness of classroom training of various types.

Practice programs are developed by the graduating department, taking into
account the profile of the specialty, the organization as an object of practice, are
considered at a meeting of the department, the methodological council of the faculty
and are approved by the rector of the university.

Upon completion of the practice, the doctoral student must submit to the
department a written report on the work performed during the practice period, which
should reflect conclusions and suggestions.

The results of the report are assessed by differentiated credit according to the
established point-rating letter grading system and are included in the practice exam
sheet and doctoral students’ grade books. Practice grades are taken into account
when calculating GPA.

Research practice is a mandatory component of the doctoral program and is a
type of practical activity associated with conducting scientific research within the
framework of the chosen topic of dissertation research, preparing scientific
publications and the analytical part of the dissertation work.

The research practice of doctoral students is aimed at deepening and
systematizing the theoretical and methodological training of a doctoral student, as
well as at forming and developing research competencies necessary for analyzing
modern scientific achievements and using scientific research methods in solving
practical scientific problems.

Research practice is carried out after theoretical training of doctoral students, to
the extent established by the state compulsory standard of postgraduate education
(SCES).

The organizer of the research practice is the PED and the graduating

Unauthorized copying the document is prohibited




R V-10-2022

Abylkas Saginov Karaganda Rules of Organizing and Conducting Version 02
Technical University NJSC Professional Practice Date 2022/11/21
echnical University SS S Page 21 out of 112

departments of the university in the area of doctoral student training. General
management and control of the practice is assigned to the head of the PED and the
head of the department.

The content of the doctoral student’s research practice is determined by the
practice program, taking into account the specifics of the field of study, as well as in
accordance with the doctoral student’s Individual Work Plan.

The research practice program is developed by the supervisor together with the
doctoral student, agreed upon with the head of the department and approved by the
rector of the University.

Based on the results of the research practice, the doctoral student provides a
detailed report and defends it at a department meeting. Based on the results of the
certification, the doctoral student is given a final grade.

The duration and timing of research practices are established in accordance with
the approved academic calendar of doctoral studies.

The objectives of the research practice are:

— formation of professional and research competencies that contribute to the
qualified conduct of scientific research within the framework of the chosen topic of
dissertation research;

— study of the latest theoretical, methodological and technological achievements
of domestic and foreign science;

— consolidation of practical skills and application of modern methods of
scientific research, analysis, processing and interpretation of experimental data in
dissertation research.

The main objectives of research practice are as follows:

1) developing skills in conducting scientific research, using modern methods of
organizing and conducting research/experimental work;

2) collecting, processing and analyzing basic production, economic and financial
indicators and statistical data to assess the activities of the research object for a
certain period,

3) independent performing of calculations based on the use of advanced
methods of analysis and processing of results;

4) selecting and processing of necessary materials for preparing a dissertation;

5) developing the ability to design and carry out complex, including
interdisciplinary, research;

6) acquiring practical experience in research work.

Research practice is organized by the PED together with the graduating
department in the area of doctoral student training.

The timing of research practice is established by the PED in accordance with the
approved academic calendar.

The objects (base) of research practice can be organizations of various forms of
ownership (private, public) and various organizational and legal forms (LLP, JSC,
etc.), which have been operating on the market for more than 5 years and can be
considered as experimental sites for conducting research on topic of the doctoral
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student's dissertation work.

The head of the practice and the doctoral student are responsible for concluding
an agreement with the organization that serves as the base of practice.

General management and control of the practice is assigned to the head of the
department and the head of the PED.

The doctoral student's supervisor is appointed as the direct supervisor of the
research practice. Practice managers are approved by order of the university rector.

Head of the department for the doctoral student's specialty:

— exercises control over the quality of research practice;

— prepares an order for conducting research practice (assigning managers and
practice base);

— 1f necessary, organizes a general meeting with doctoral students and practice
managers to clarify the requirements for research practice and reporting
documentation;

— approves the research practice program;

— develops and makes proposals to the university management to improve the
organization and conduct of doctoral students’ research practice.

— checks and endorses the research practice program presented by the practice
supervisor;

— organizes meetings of the department on issues of research practice and
monitors the timely submission and defense of the report by the doctoral student.

Certification based on the results of research practice is carried out on the basis
of the defense of the doctoral student’s report and the review of the practice
supervisor.

The doctoral student’s report on research practice includes material collected,
analyzed and systematized during the practice. Based on the results of positive
assessment, a final grade is assigned.

The content of the research practice is determined by the program, which is
developed by the supervisor of the practice in accordance with the topic of the
doctoral student’s dissertation research.

The doctoral student's research practice can include the following activities:

— working with the empirical basis of research in accordance with the chosen
topic of the dissertation work (studying methods of collecting, processing and
analyzing data, systematizing scientific information on the research topic);

— studying reference and bibliographic systems, methods of searching for
scientific information; acquiring skills in working with modern IT technologies and
online platforms, working with domestic and foreign electronic databases;

— conducting scientific and experimental research related to the topic of the
dissertation work using modern scientific research methods;

— processing, analyzing and synthesizing the obtained data;

— systematizing the collected material for the preparation of a doctoral
dissertation;

— preparing and publishing the obtained results in a scientific journal;
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— reporting at a republican or international conference with a presentation of the
research results obtained.

During research practice, a doctoral student can be additionally involved in
scientific projects of the department/university, as well as international projects if
the topic of the project coincides with the direction of the doctoral student’s
dissertation research.

To complete successfully research practice, a doctoral student must know:

— modern scientific methods used when conducting scientific research in the
field of doctoral student’s specialization;

— the main results of the latest research published in

— leading scientific journals and publications in the field of doctoral student’s
specialization; The doctoral student must be able to:

— organize, plan and implement the scientific research process;

— apply modern scientific tools to solve

— practical tasks in the field of research;

— analyze and process information from various sources;

— use modern software when conducting scientific research;

— analyze, evaluate and compare various theoretical concepts in the field of
study and draw conclusions.

The doctoral student shoukd master the methods of collecting, analyzing and
summarizing scientific material for:

— independent conducting scientific research;

— developing scientifically based proposals and scientific ideas for the
preparation of a doctoral dissertation;

— searching for scientific information using electronic information retrieval
systems on the Internet;

— scientific modeling with the use of modern scientific instruments;

— publishing scientific articles in peer-reviewed journals;

— preparing public speeches with scientific reports at international
conferences.

The doctoral student must have the skills:

— scientific writing and scientific communication;

— planning, coordinating and implementing scientific research processes;

— a systematic understanding of the field of study and demonstrate the quality
and effectiveness of the selected scientific methods.

The criteria for assessing the results of practice are:

— the opinion of the supervisor about the doctoral student’s fulfillment of the
goals and objectives of the practice;

— the degree of implementation of the practice program;

— the content and quality of the reporting documentation submitted by the
doctoral student;

— a conclusion of the department on the results of the doctoral student’s practice.

Based on the results of the submitted reporting documentation and the results of
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defending the report, the head of the practice issues a final grade that is recorded in
the certification sheet.

8.2 Rights and responsibilities of doctoral students during practices

A doctoral student has the right:

— to use information materials of the department/university for educational and
scientific purposes and seek advice from the head of practice;

— In addition to the classes of professors of the department, by prior
agreement, to attend training sessions of leading teachers of the university (other
departments) in order to study teaching methods and get acquainted with advanced
pedagogical experience;

— to attend classes of leading professors of other universities with which there
are cooperation agreements;

— to take online courses from foreign professors in your field of study.

A doctoral student is obliged:

— to start practice in a timely manner, fully carry out all types of work
provided for by the individual program of pedagogical practice;

— to obey the internal regulations in force at the department and in other
departments of the university.

— to contact the scientific supervisor, the head of the department, or the PED
on all questions regarding the research practice;

— to use the necessary scientific and scientific-methodological literature,
regulatory documentation available at the department and in the scientific library of
the University;

— to use the information resources of the department/university for educational
and scientific purposes and seek advice from the professors of the department and
directly from the supervisor;

— to take part in university scientific seminars, present intermediate research
results;

— to publish the results of your own research in peer-reviewed scientific
journals,

— to participate in republican and international conferences with presentation
and subsequent publication of research results in conference materials.

— to determine the basis of practice and propose it to the supervisor for
consideration;

— to make proposals to the practice supervisor regarding the practice program;

— to start practice in a timely manner, fully perform all types

— to work provided for by the practice program, keep a weekly practice diary;

— to obey the internal regulations in force in the organization; study and
strictly adhere to labor protection and safety regulations;

— to maintain constant contact with the head of the practice, inform and
present the intermediate results of the research;

— attend scientific, scientific and methodological events organized and
conducted by the department/school/university;

Unauthorized copying the document is prohibited




R V-10-2022

Abylkas Saginov Karaganda Rules of Organizing and Conducting Version 02
Technical University NJSC Professional Practice Date 2022/11/21
echnical University SS S Page 25 out of 112

— after 2 weeks after the end of the practice, to submit reporting
documentation to the supervisor;

In case of failure to comply with the requirements for the trainee, he may be
removed from the practice;

For doctoral students who have not completed their practice, or who have
completed but did not defend their practice report for a good reason (supporting
documents must be provided), the terms of their practice (or defense of their report)
are postponed to another date by order of the rector.

Doctoral students who have not completed the practice or who have not fulfilled
the requirements of the practice program without a good reason must complete the
practice in full on a paid basis within the prescribed period.

Upon completion of the practice, the doctoral student is required to submit the
following reporting documentation to the department:

— an practice program with a visa of the scientific supervisor, head of the
department and approved by the rector of the university;

— diary of research practice (Appendix H);

— report on the practice in accordance with the practice program;

— a copy of the publication of a scientific article (reprint) or a confirming
document confirming the acceptance of the article for publication.

9 Reporting on practice

After completing the tasks provided for by the practice program, students submit
to the head of the practice from the university a written report on the results of the
practice, signed by the supervisor from the enterprise.

During the practice, students may not participate in work not provided for by the
practice program; they can occupy paid positions at the place of practice.

The departments to which professional practice is assigned develop professional
practice programs for students in accordance with the requirements of the State
Educational Standard for the specialty, as well as taking into account the nature of
the enterprise, institution, organization - the basis of practice.

The program must contain the purpose and objectives of the practice, the
location of the practice, professional requirements for the student intern, the content
of the stages of practice, criteria for assessing the components of practice, the
procedure for preparing reporting documents (list, formatting requirements, etc.),
sample reporting forms, deadlines for defending practice reports.

The final form of practice control is the student’s report on the practice,
including the material collected, analyzed and systematized during the practice.

In the report, the student reflects the information of practice in accordance with
the practice diary: goals and objectives of this type of practice; general information
about the practice base; information about the organization of work on the basis of
practice; methods and methodological techniques used; brief information
confirming the completion of the individual task; skills and abilities acquired during
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the practice, a systematic presentation of the issues studied during the practice and a
description of the work performed; a list of collected materials for course or diploma
design; general conclusions and proposals for improving the organization of practice
and for improving the organization of production, increasing productivity and
quality of work.

Based on the results of each type of professional practice, students submit a
report to the appropriate department. It is checked by the head and consultant and
defended before a commission created by order of the head of the department. The
composition of the report protection commission and its work schedule are
preliminarily discussed and approved at the department meeting no later than 10
days before the end of the practice.

The results of the report defense are assessed using a point-rating letter grading
system in accordance with Order No. 152. The results of all types of practices are
summed up at final conferences organized by the department, with the participation
of students who have completed practices and junior students. Based on the results,
the practice manager draws up a report for the group.

Final reports on practice must be closed before the start of the session, since the
result of the final assessment on practice affects the assignment of a scholarship, as
well as, along with the results of the other disciplines, on GPA and transferring a
student from course to course. In case of an unsatisfactory assessment on the final
control of practice, the student will not receive credits for the corresponding type of
practice.

A student who does not show up for practice without good reason or receives a
grade of F (“unsatisfactory’) on the final test has the right to take part in his free
time from classes and defend a report on practice during the subsequent academic
period for a fee. Students who have not completed an practice and have not
defended a report on it are not allowed to take the state exam in their specialty and
defend their diploma project.

Within the practice period, students, undergraduates and doctoral students
studying on the basis of a state educational grant retain the right to receive a
scholarship on a general basis.

The Career Development Center prepares an annual report based on:

- reports of practice managers (Appendix D, E);

- checking students’ reporting documentation;

- reviews from practice base managers;

- annual reports of departments and faculties, decisions of the Educational and
Methodological Council, the Academic Council of the University.

10 Coordination and implementation

11.1 Providing departments and departments with working copies of these PRs
Is carried out by posting them on the University website.
11.2 Information on updating documents is posted on the University website in
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accordance with DP X-01-2022.
12 Safekeeping

12.1 The original of these Rules is stored in the Central Committee for Culture
and Art.

12.2 These Rules are stored in accordance with DP X-01-2022

12.3 The full electronic version of the document is stored in electronic form, and
the title page and familiarization sheet are stored in printed form.

13 Analyzing and updating

Analyzing and updating of these Rules is carried out in accordance with DP X-
01-2022.
14 Amendments to the document
14.1 Amendments to the document are made in accordance with the

requirements of DP X-01-2022.
14.2 Head of the CDC is responsible for making amendments to the document.
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Ipunoxenue A
(o0s13aTEILHOE)

@.I1P-V-10-2022-01

JloroBop Ha mpoBeicHUE MPOPECCUOHATIBEHON MPAKTUKU CTYJEHTOB

« Abwikac CarbIHOB aThIHAAFB KaparaHpl TEXHUKATBIK

ynusepcureti» KE AK
KACINTIK TOXIpHOEIeH oTyiHe apHaJFaH
Ne KejgiciM-mapT
Kaparannpl Kanacel « » 20 x.
Onman opi «YHHBEpPCHUTET» JieNl arajaTblH, <«AObLIKAc
CarbIHOB aThIHarbl KaparaH/pl TEXHUKAJIBIK YHUBEPCHTETI»
KOMMEPIMSIIBIK ~ €MeC  aKIMOHEpNiK KOFambl, OipiHImi

tapanTtad 2022 xbursl 01 coyipinzeri Ne 19.4/856 cenimxar
Heri3iHAe opekeT ereTiH Arkapyuisl gupektop Hcarymos
Apucrorens 3eHHYIIMHOBUY —TYJFachlHIa, OylaH opi
«Kacinopsia/Mexeme»
XKapre/Karuna Herizinae eKiHII TapanTaH OpeKeT eTeTiH
Jupextop

JOT'OBOP Ne
Ha MpoBe/IeHHe MPO(HECCHOHATEHON TPaKTUKH
HAO «KaparannuHckuii TEXHUYECKUH YHUBEPCUTET
nmenn Abputkaca CarmHoBa»

r. Kaparanzma «_» 20_r

Hexommepueckoe aKI[HOHEPHOE 0011eCcTBO
«KaparaHIMHCKMII ~TEXHHYECKHH YHUBEPCHUTET HMMEHU
Abbutkaca  CaruHoBa», HMEHYeMOe B  JajbHeHIIeM

«YHuBepcuter» B Juue VICHOTHUTENBHOrO AMpeKTopa
HWcarynosa Apucrorens 3eiiHyIIMHOBHYA, AEHCTBYIOIIETO
Ha ocHoBaHuM JnoBepeHHocTH Ne 19.4/856 or 01 ampens
2022 rona, u
nanee «Ipennpustus/yupexienue» B mue Jupexropa
, JEHCTBYIOLIETO Ha

TYIFachIHIa, XoHe OymaH opi «CTymeHT» Jen araiarblH
azamat(Tap)

ocHoBaHun YcraBa/[lonokeHHs, € JpYrodl CTOPOHBI U

rpakIaHMHOM(KOH)

Oyman opi Oipirin «Tapanrap» pgen arama OTBIPHII,
YHUBEPCUTETTiH BinmiM amymbuiapslH ToXIpUOeniK paspiay
caracklH apTThIPy aiiMarblHOa ONAaH Opi BIHTHIMAKTACTHIKTBI
JaMBITy KOHE Iyallfibl OKBITY JKYHeCiH eHri3y MakcaTbIHIa
TeMeHJe KepceTiarenaep OoibiHma ockl LaprTel (omgaH api
MoTiH OoiibiHmia - [Ilapr) xxacacter:

1. IDAPTTBIH MOHI

1.1 Tapamtap

OimiM Oepy Oarmapiamachl OOHMBIHINA KYHII3TI OKY TYpiHzeri
YHUBEPCUTETTiH BilliM anylpiiapbiHa KaThICTbI Iyalbl OKBITY
anementrepin (Oyman opi — Toxipube) KonmaHa OTBIPBIIL,
KocinTik Toxipubenen oTyai Oipiecinm YHBIMIACTBIPYFa MKOHE

JKY3ere acbIpyFa MiHICTTCHE/II.

1.2 Ocpr Hlaprra Tapanrtap e3apa KapbIM-KaTbIHAcTapaa OitimM
JKaJIbIFa
MiHzeTTi Oinim Oepy cranmapteid, KocinTik Toxipube Typasisl
epexeHi xkoHe Jyanmsl OimiMm Oepy iKyiieci Typayibl KardIaHbI

OepymiH OapnblK aeHreitnepiniy MeMieKeTTik

OacCIIBLIBIKKA ajdaipl.

1.3 Binim anymsr Kocimopein/Mexkeme bazaceinga eHmipicTik
KbI3METTEp MEH MiHAeTTep/i OLTIKTI OpbIHIayFa MYMKIHIIIK

OepeTiH Heri3ri koHe KociOu Ky3pIpeTTep/ii KalbIITacThIpyFa
apHasFaH barapiaMaHsl MeHrepei.

2. TAPAIITAPJABIH K¥KBIKTAPBI MEH
MIHAETTEPI

2.1 YHHBepcUTeT MbIHA/AAl MiHAeTTeMeep ajJajbl:

2.1.1 Binim anymbiaet Kocimopbeiara/MekeMere qyaiabl OKbITY

2JIEMEHTTEPiH KOJIJaHyMEH KaTap KOCINTIK TKIPHOEICH 6Ty

yuriH xkibepy (omaH opi - Toxipube);

2.1.1 HampaButh Ha
OO0yuaronmxcst IS
MPAKTUKH C IPHMEHEHUEM JJIEMEHTOB IyaJbHOTO 00YyUCHHS
(manee — [Ipaktuka);

UMeHyeMbIM (ol) B panmpHeiimeMm «OOydarommuiicsy, c
TPeTbeH CTOPOHBI, COBMECTHO MMeHyeMmble «CTOPOHBI», B
LEeNAX JAIbHEHIIEro pa3BUTHS COTPYJHHYECTBA B 00NACTH
NOBBIIICHUS ~ KayecTBa  IPAKTUYECKOM  IOIIOTOBKU
OOyyaroluxcsi yHHBEpCUTETa W BHEIPCHHS JyaJbHOM
CHCTEMbI 00yJIeHHsI 3aKTFOUMIHN Hactosimid JloroBop (nanee
IO TEKCTY - J[oroBop) o HuKecIeayroLem:

1. MIPEJIMET JOI'OBOPA

1.1 CropoHbl 00S3yIOTCSI COBMECTHO OPraHM3OBBIBATH U
OCYLIECTBIATh IPOXOXKICHUE MPO(ECCHOHANBHBIX MPAKTUK
C MPUMEHEHUEM 3JIEMEHTOB AyalbHOro oOydeHus (aanee —
IIpaktuka) B orHomenun OOydaromMXcs YHHUBEpCHUTETa

o4HOM  ¢opmbl  00yueHumss 1O  0OOpa3oBaTeIbHOMN
nporpamme
1.2 B Hacrosimem jgoroBope  CTOpOHBI B CBOMX

B3aUMOOTHOILIEHUSIX PYKOBOACTBYIOTCS | OCYyIapCTBEHHBIM
001Ie00s3aTeNIbHBIM ~ CTAHAAPTOM ~ 00pa30oBaHHsi  BCEX
YpOBHEH o0pazoBaHus, [onoxxennem o
npodeccHoHaNbHOM mpakTike u [lonoxeHueM o myaabHON
crcTemMe 00pa3oBaHusl.

1.3 OGyuwarommiicss ocBauBaer Ha base Ilpemnpustus/
yupexaenus [Iporpammy a1 GOpMHPOBaHUS KITIOUEBBIX U
npodeccHOHATBHBIX KOMIETeHIUH, TMO3BOJISIOIINX
KBATM(ULIMPOBAHHO  BBINOJNHATH  [POM3BOJCTBEHHBIC
(GYHKIUH U 3aa9H.

2.IIPABA U1 OBA3AHHOCTHU CTOPOH

2.1 YuuBepcHTeT 00s13yeTcsi:
[penmnpusitue/yapexxaeHue

MPOXOXICHUS  IpodeccroHanbHOM
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2.1.2 BinmiM anmymsutapaplH  op TOOBIHA —YHHUBEPCHTETTEH
Toxipube >KeTeKIIIepiH TaraiflblHAAy >KoHE TKIPUOCHIH
alFalmIKbl KyHI okeTekmiephin bimim amymbutapra imicin
OapybIH KAMTaMachl3 €Ty;

2.1.3 BinimM amymsiHbl ©3iHIH MiHAETTEPIMEH, KYKbIKTapbIMEH
JKOHE JKayarKepIIiTiriMeH TaHBICTBIPY;

2.1.4 KaocinoperameHn bBarmapnamara coiikec  ToxipuOeni
xKys3ere acelpy OoiibiHIIa bipneckeH KpI3MeT skocnapblH (o1aH
api - XKocnap) xenicy (Kocsimma);

2.1.5 Toxipube Oacramramra jeilin  Oip aif
Kacimopeiara/mMekemere  bimiM  anmymsutapasig
KYPaMBIH, GipieckeH KBI3MET ’KOCTIApBIH
KacinmopeIHHBIH/MEKeMeHIH ~ cypaybl — OOMbIHIIA
aKmaparThl XKioepy;

2.1.6 Binim aTylbLIApAbIH OCBI KCIITOPBIHHBIH
KbI3METKepiepi YIIiH MiHIETTi eHOeK TopTiOiH, iMKi TopTim
eperKeNepiH CaKTayblH KAMTaMachl3 eTy;

2.1.7 KocinopbIHHbIH/MEKEMEHIH KbI3METKepIepine
ToxipubeHi yHbIMIACTBIpY/a 91iCTEMENTIK KOMEK KOpCeTy.
2.1.8 Kaxer 6onran xarnaiina Kocinopsiara/mMekemere bimim
JTYIIBIHBIH OKY JKETICTIKTEpi Typasbl MAIIMETTEP/Ii YChIHY;
2.1.9 biniMm amymsimapasl  KocinTik — ToxipuOeneH — ery
KYH/ICTKTepiMeH KaMTamMachl3 ery, Toxipube OarrapiaMachlH
OpBIH/IAY YIIIH XKeKe TarcsipManap oepy;

2.1.10 Toxipubenen eoTy ke3eHiHae bimiM amymbuiapabiH

OypbIH
TI3IMIIK
JKOHE
KOCBIMIIIA

KaTbICybIMEH OOJIFaH  JKa3aTaiblM  OKHWFalapabl —Teprem-
TEKCepyre KaTbiCy;

2.1.11 Kacinopsinaa/mMekemene Binim ayIIbIIapIbIH
TaoxipubeneH oTyiH OaKpUIaYIbI KY3€eTe achIpy.

2.2 YHuBepcuTeT KYKbIKTAPHI:

2.2.1 Kasakcran PecmyOnukackIHBIH KOJITAHBICTAFbI

3aHHaMachlHIa OelnrileHreH ToprimmneH biniM amymibl OKymIbl
o3 OeTiHIlle TOKTAaTKaH, KalTa OKYy JKbUIbIHA KAJABIPBUIFaH,
OKynmaH InbFapbiFan ke3ge lllapTrel Oip JKakThl TOPTIMICH
0y3y.
2.3
aJajbl:
2.3.1 Kacinopsin GacibuIapbl KaTapblHaH Binim
anymbUIapAsiH  ToxipubeciH yibIMIacThIpyFa jKOHE OTKi3yre
XKayanThl alaM/ibl TarailbIHAAY;

2.3.2 Binim amymeira kacinopeinaa ToxipubeneH Kayimncis
OTY KaF/IailIapblH KaMTaMachl3 eryre (Kayirnci3ik TeXHUKACHI
KOHEe eHOeKTI Kopray OOMbBIHIIIA MIHASTTI HycKamanap eTKi3e
OTBIPBII) JKOHE KaXKeT OONFaH jKarjaiiap/a eHOeKTiH Kayirci3
QMIICTEPiH OKBITYABI KYPri3y;

2.3.3 Tuicti 60oc OpblH OONFaH Ke3ae ajlFfaH MaMaH/bIFbIHA
coiikec KyMbICKa KalObuigay ymiH bBiniM — amylibIHbIH
KaHMATypacklH Kapay;

2.3.4 YuuBepcuTeT akaJeMUSUIBIK KyHTi30ere coiikec bimim
anymisira ToxipuOesieH OTy YIIIiH )KYMBIC OPBIHIAPHIH Oepy;
2.3.5 Binim anymeiael XKocmapaa keseiMereH jkoHe bimim
aNyliblHBIH ~ OlmiM ~ Gepy  OaFmapiaMachiHBIH —Ma3MyHBIHA
KATBICHI KOK TOKIPHOETiK KbI3METKE Kibepmey;

2.3.6 bimim amymsiapra  Gemimmienepae — (Oemimaepie,
LexTap/a, 3epTxaHanapaa xoHe T. 6.) ToxipuOeneH oTyi yIIiH
O1ITiKTI MaMaHIapAbl YCHIHYABI KAMTaMachI3 €Ty,

2.3.7 Binim anyrisl eHOEK TOPTIOiIH KOHE KICITOPBIHHBIH 1K1
TOPTINl KaFWJajapblH Oy3FaH OapiblK >KaFgaiiap Typalibl
YHuBepcurerke xabdapray;

2.3.8 3aHMEH KOpFalaThlH KYIHSHBI KYpailTbIH aKmaparThl
KocmaraHna, bimiM amymbiHbIH —OaFgapiamMaHel  TaOBICTBI
UTEpyl JKOHE JKEKe TarChIpMajapAbl OPBIHAAYBI YVIIH KaKeTTi
OHIIPICTIK-TEXHUKAIBIK 0a3ara, pecypcrap MEH KyKaTrTamara
KOJI JKETKi3y/l YChIHA OTBIPBIM, BilliM amymIsIHeIg

Kacinopbin/Mekeme MbIHAAaili  MiHeTTeMesep

IIpoponxenune Ipunoxkenns A

2.1.2 Hasuauuth KaKaoHi rpymmie OOyuatommxcs
pykoBoxuteneil Ilpaktuku or YHHBepcuTeTa M 00€CHEUHUTH
COIIPOBOJK/ICHUE OOyuaromuxcsi ~ pyKOBOJAUTEIAMH Ha
Ipennpusitue/yupexaeHue B NepBblid 1eHb MPAKTUKH;

2.1.3 Osznakomuth OOydarommxcsi ¢ ero O0SI3aHHOCTAMH,
IpaBaMH M OTBETCTBEHHOCTBIO,

2.1.4 CornacoBats c mnpeanpustieM Ilman coBMecTHOM
JesTenbHOCTH 1o peanusauuu I[lpaktuku (nanee — Ilnan) B
cootBeTcTBHH ¢ [Iporpammoii;

2.15 3a wMecany o Havama [IpakTHKM HampaBisTh Ha
Ipennpusitue/yupexaenne cnucodnslit cocraB OOyuaromuxcs,
IJ1aH COBMECTHOM JACATCIIBHOCTH " JONOJIHUTECIBHYIO
uHpopMaLHo 1o 3anpocy Ipeanpustus/yupexaeHus;

2.1.6 ObGecneunth cobmonerne OOyYaIOMUMUCT TPYIOBOI
JAUCHUIUIMHBI, MIPaBUJI BHYTPEHHEr0 pacnopsaka, 065{3aTeHbelX
JUIst pAOOTHUKOB JAHHOTO MPEANPHUSTHS ;

2.1.7 OxasbiBath  paborHukam [Ipennpustus/yupexneHus
METOJMYECKYIO MOMOIIb B opranusauuu IIpakTuku;

2.1.8 Tlpu HeoOXOAMMOCTH MNPEnOCTaBiATh Ilpeampusituio/
YUPEKACHUIO CBEIICHUS 00  y4eOHBIX  JOCTHIKECHHSIX
OO0y4aroumxcs;

2.1.9 O6ecreunts OOydaromMXcsl JTHEBHHUKAMU NPOXOXKACHUS
npocbeccnor{aanblx IPaKTHUK, BbIJ1aTh WHIAWBUYAJIBHBIC
3aJjaHus JUIs BBIMOMHEHHs porpamMMsl IpakTuku;

2.1.10 TIlpuHumMaTh ydacTHe B pPAacCIELOBAaHMH HECUYACTHBIX
CllydaeB, NMpou3oIIeamnX ¢ ydactueM OOyqalommxcs B MepHoj
npoxokaenus [Ipakruky;

2.1.11 OcyuiecTBasTh KOHTPOJb 32 MPOXOXAeHUEM [IpakTHKI
Oo6yuaronuxcst Ha [IpennpusiTin/yup exaeHu .

2.2 YHHBepCHTET HMeeT MPaBo:

2.2.1 Pacropruytb /IoroBop B OAHOCTOPOHHEM IOPAZKE MPH
CaMOBOJIbHOM HPEKPAIeHUH OOYy4eHHs, OCTABICHUM Ha
MOBTOPHBIH roJ 00ydeHus1, pu oTyrcieHnd OOy4aromuxcs
B HOpsIIKe, OlpeIeICHHOM JeHCTBYIOIM
3akoHOzaTe bcTBOM Pecnyonuku Kazaxcran.

2.3 Mpeanpusitue/yupexaeHne o6s13yeTcs:

2.3.1 Ha3HauuTh OTBETCTBEHHOrO 3a OpPraHU3aLHI0 U
npoBesenre  [lpaktukun  OOyuarommxcs W3 4uclia
pyKoBoOIMTENEH pEeIIPUSITHS;

2.3.2 Ob6ecnieunts OOyuaroumMcsi yciaoBHsi 0€30MacHOTO
npoxoxaeHus IIpakTuku Ha mpeAnpuaATdau (C MPOBEACHHEM
00s13aTeNbHBIX WHCTPYKTAXEH M0 TeXHHUKe 0e30MacHOCTU U
OXpaHe TpyAa) U B HEOOXOIMMBIX CIydasX HPOBOIUTH
o0ydeHne 6e30macHBIM MEeToJaM TPYyAa;

2.3.3 Paccmorpers kanmumatypel  OOydarommuxcs — Ajist
NpUHATHA Ha paboTy B COOTBETCTBUU C IOMY4EHHOM
CNELMAIBHOCTBI0 NP HAJIMYUMM  COOTBETCTBYIOLIEH
BaKaHCHH,;

2.3.4 TlpemocTaBuTh YHHBEPCHTETy B COOTBETCTBHH C
aKaJeMMYeCKUM  KaJleHJapeM  pabouume  mecra Ui
npoxoxeHus [paktuxn O0yyaromuxcs;,

2.3.5 He pmonyckath OOy4arommxcst K MPaKTHYECKOM
JIeATENbHOCTH, HE mpeaycMoTpeHHou IlmaHoM, u He
HUMEIOIIEH OTHOLICHUS K COIEPKAHUIO 00pa30oBaTeNbHOM

ITporpammbr OOydaromuxcs,

2.3.6 OGecrieynTh NpPEAOCTaBICHHE KBATH(HUIMPOBAHHBIX
CIIeIMAUCTOB T npoBeneHus [Ipaktuku OOydaromuxcs B
noapasfeneHusX (OTmenax, IeXax, J1adopaTopuix H Tak
nanee).

2.3.7 Coobmate B VYHuBepcuTeT 000 Bcex Chydasx
Hapymenus OOydalomuMuCs TPYIOBOH AWUCHUIUIMHBI U
NPaBUJI BHYTPEHHETO PACIIOPsIIKA TIPEANPHUATHS;

2.3.8 Co3math HEOOXOMMUMBIE YCIIOBHS TS BBHITIOTHEHHS
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KacimopeiHga  barmapnamans KaKeTT1
JKaF 1aiap skacay;

2.3.9 Binim anymbeuiapAblH  KOCINTIK  TOXKIpHOEHEH oTy
KYHIEJTIriH TONTBIPYABIH TONBIKTBIFBI MEH YaKTBUIBIFBIH
KaMTamachel3 €Ty (KYMBICTapAbl OpBIHAAY Typaibsl Oenri,
€CKepTyJIep MEH YChIHBICTAp, KOPBITHIHIBI Oara, MiHe3eMe);
2.3.10 binim amymbutapaeiH - Toxipube — oObeKTinepiHe
OapybIiHa GaKpUIay XKacay;

2.3.11 Erep Kocimopein kanmait ma Oip cebemrepmen bimim
amymsUIapapl  TOXKIpuOeneH oTy ymIiH KaObuimail anmmaca,
ToxipuOe Oacranranra JeiiH kemiHme 1 anra  OypbiH
VHuBepcuTeTKe Xabapiaybl KepeK;

2.3.12 Kacinopeiaga/mexkemene binmim amymsimapmen GonraH
yKazaTalbIM OKHFaiap YIIiH )KayarKepIIiliK ay.

OpBIHJAYbIHA

2.4 Kacinopbin/MekeMeHiH KYKbIKTapbI:

2.4.1 JKana TexHoONOTMsUIApFa JKOHE OHIIPICTIK IIPOLECTIH
e3repreH OKkarjaimapelHa colikec barmapimama  o3ipreyre
KaTbICY;

2.4.2 KocCINOpBIHHBIH ~KAKETTETIKTEpiHE COMKEC KYPCTHIK
MKOHE JTUIUIOMJIBIK XKYMBICTAP/IbIH TaKbIPhINTapbIH YCBIHY;

2.4.3 BiniM  anymbulapAblH  KOPBITBIHIBI  aTTeCTaTTayblHA
KaThbICy;
2.4.4 Binim anymsmapasiy XKocrnapap! opelHAaybIHA OaKbLIay
xacay;
2.4.5 BiniM anymbutapIblH  aFbIMAAFBl  YITEpiMi  Typasibl

aKnapar cypary.
2.5. BisiM anylubIHbIH MiHAeTTepi:

1) ocer LlaprTeiy catikec XKocnapas! opbIHIAY;

2) KoCIMOPBIH KbI3METKepliepi YIIH MiHaeTTi ToxipubeneH
Ty OpHBIHAA eHOEK TOpTiOiH, IMIKI TOPTIN KaFUIalapblH,

Kayilci3aik TeXHWKAchl KaruJalapblH JKOHE OHIIPICTIK
TOPTINTI caKTay;
3) KacinopbIHHBIH JKa0/IBIKTapbIHA, KypajiapbiHa,

KyKaTTamallapblHa jkoHe 0acka Jja MyJIKiHe YKBIIThI Kapay;

4) Xocnapas! KaTaH cakTay >KoHE OpbIHAAY;

S) KOCINTIK MpaKTHKaZaH eTy KYHIEJIriH xkyprizy, Toxipube
OarzapiamMachlH  MEHrepy YIUIH JKeKe TalchlpMaiap/bl
YaKTBLJIbl OpBIH/AY;

6) Toxxipubenen ety yiuin KocinopbiHFa yakThUIbI Key;

7) aybIpraH Karaiina »xone cabakrapaa 00JIMaybIHBIH €3r€ 1e
nenenai cebenTepi OonraH xaraaiina kadeapa MEHrepyuricine
JKOHE KOCITIOPHIHHBIH 0acCIIbIChIHA PACTAWTBHIH KY)KaTTap.Ibl
(MeaMUMHATIBIK aHBIKTaMamap, KyH TOpTili, TyCiHiKTeMenep
KoHE T. 0.) YCBIHY;

8) Toxxipubenen oTy POLIECiHE KIHE 011 AsIKTAIFAHHAH KeiiH
KOCIMOPBIH TypaJibl KYIIHS aKMapaTThl Kapus eTIey.

2.6 binimM aaylIbIHBIH KYKBIKTAPBI:

1) KacinopbiHHaH TaraiibIHIaFaH OaCIIBIHBIH KeTiciMi
OOMBIHIIIA Ka)KeTTI OHIIPiCTIK-TEXHIUKAIIBIK
pecypcrap/ibl XKoHe Ky)KaTTaMaHsbl laianany,

2) Kacinoperana ToxipubeneH eTy mporeciHae IeHCayITbIKKa
KENTIPUITeH 3USHIBI OTETY;

3) Toxipube asKTaJFaHHAH KEWiH JKOHE KOPBITBIHIBI
aTTecTarTayllaH CoOTTI OTKEHHEH KediH 0oc OpbiH OonFaH
*karnaiina Kocimopeiaaa anraH OUTIKTiMIr OOUBIHIIA )KYMBICTBI
KAJFACTBIPY.

0a3aHbl,

IIpoponxenune Ilpunoxenns A

OOyuvatommumucss  [IporpaMMel  Ha  OpequpHATHH  C
IIPEJIOCTaBICHUEM JlocTyna K IIPOU3BOICTBEHHO-
TEeXHHYEeCKOH  0a3e, pecypcaM W  JOKYMEHTAIlWH,

HEOOXOIMMOH JUIS yCIEIIHOro OocBOoeHHsT OOydaromuMucs
IIporpamMMBl ¥ BBHITTONHEHWS] WHIUBHIYAIBHBIX 3aJaHHH, 32
UCKJTIOYeHNEM HH(OpPMAlUK, COCTaBIIOMEH OXpaHeMYIO
3aKOHOM TaiHy;

2.3.9 ObGecrieunts TIOJTHOTY u CBOEBPEMEHHOCTh
3aIlONTHEHNS] JTHEBHUKA TPOXOKACHHS MPO(heCCHOHAIBHBIX
npakTik OOydaronmxcsi (OTMETKa O BBITIONHEHHH paboT,

3aMeUaHus it TIPEUTOKCHUS, HWTOroBast OIIEHKa,
XapaKTepUCTHKA);
2.3.10 Bectm xoHTpoms mocemenns OOyJaromUMHUCS

obwexroB [Ipakrnkwy;

2.3.11 B cnyudae, ecnu Ilpenmpustue mo kakum - Juoo
OpUYMHAM HE CMOXKeT HpHHATE OOyJarommxcs s
HPOXOXKAeHUs  IIpakTUKW,  COOOLIMTH  YHHBEPCHTETY
MHHUMYM 32 | Hezemnro 1o Hayana NPaKTHKY;

2.3.12 Hecrn OTBETCTBEHHOCTh 32 HECYACTHBIC CIydaw C
OOyuarorumucs Ha [IpeanpusaTun/yapesxieHuH.

2.4 TIpeanpusiTue/y4pe:kieHHe UMeeT MPaBo:

2.4.1 YyactBoBaTtb B  paszpaborke  IIporpammel B
COOTBETCTBUH C HOBBIMH TEXHOJOTMSAMH M M3MEHHUBIIMMHUCS
YCIIOBUSMH TIPOU3BOJICTBEHHOTO IIPOLIecca;

2.4.2 TlpepnaraTb TeMbl KypCOBBIX M JWIUIOMHBIX paloOT B
COOTBETCTBUH C HOTPEOHOCTAMYU NPEANIPUATHS,

2.4.3 IlpuHumare y4acTHE B WTOrOBOM  aTTeCTalUu
OO0y4aromuxcs,
2.4.4 OcymecTBisTh KOHTPOITb 3a BBITIOJTHEHUEM

Ooyuaromumucs [Tnana;

2.4.5 3anpanBath HHPOPMAIIUIO O TEKYIIEH yCrieBaeMOCTH
OO0y4Jaromuxcs.

2.5 Odyuarouuiics 00s13aH:

2)  coOmooJaTh  TPYIOBYIO  IUCLMIUIMHY,  MpaBHia
BHYTPEHHETr0 Pactopsika, NpaBuia TEXHUKH 0€30IacHOCTH
U NIPOU3BOJCTBEHHBIH PACHOPSIOK Ha MECTe HMPOXOXKACHUS
TpakTuku, o0si3aTenbHbIE U1 PpAOOTHUKOB MPEANIPHUSITHSL,

3) OepexxHO OTHOCHTBCS K O0OpYIOBaHHIO, NpHOOpaM,
JOKYMEHTALlMU U JpyroMy umymectBy I[Ipeanpusrus;

4) cTporo coOuoaaTh U BEIIONHATH [1naH;

5) BecTd [HEBHHK HPOXOKICHHS MPOQecCHOHATbHBIX
NPAaKTUK, CBOEBPEMEHHO BBIIOJHATH WHJMBHUIyaJIbHbIC
3a7aHus 1711 OCBOCHHS ITPOrpaMMbl [IpakThKy;

6) cBoeBpemeHHO mpuObITh Ha [lpeampusitue
npoxoxaeHus [Ipakruky;

7) B ciayyae OOJIE3HM M MHBIX YBXUTENBHBIX MPUUUH
OTCYTCTBMSL Ha 3aHATHUAX IPEICTABUTH  3aBEAYIOLIEMY
Kadenpoi u PYKOBOJIUTEIIIO c NPEIPUSTHS
HOJTBEPKAAIOLINE JOKYMEHTHI (MEAUIIMHCKHE CIIPABKH,
MOBECTKH, OOBSCHUTENIBHBIE U TIP.);

8) He pasrnamare KOHPHICHIMAIBHYIO WH()OPMAIHMIO O
IIpeanpustuu B npouecce npoxoxaeHus [Ipaktuku u mocne
€€ 3aBepILIeHUsL.

s

2.6 O0yuaroumiicss ©MeeT NMPaBo:

1)monp30BaThCA HE00XOIMMOMH MIPOM3BOJCTBEHHO-
TEXHHYECKON 0a30i, pecypcaMd U JIOKYMEHTalWel 1o
COTJIACOBAaHMIO C  PYKOBOAWTENIEM, HA3HAYEHHBIM  OT
IIpeanpustus;

2) Ha BO3MEIICHHE BpEeAa, MPUYUHEHHOTO 3I0POBBIO B
npouecce nmpoxoxaeHust [Ipaktuku Ha [Ipennpusaruu;

3) mocne 3aBepmieHHs [IpakTHKM W YCIEIIHOTO
MPOXOXKICHNS] HTOTOBOH aTTECTAIMU MPOJOIKUTH PaboTy o
HOJy4eHHOW KBanmuukauuu Ha [Ipeanpustiy, Npy HaTUIHu
BaKaHCHH.
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3. TAPAIITAPJABIH KAY AINIKEPIILJIITT

3.1 Tapanrap OCBI [aprTa KapacThIPbIIFaH
TiHIETTeMeNep I OpbIHIaMaraHbl HeMece THICIHIIIE
'PBIHIAMAF aHBI YIUIiH Kazakcran Pecrny0ukachIHBIH
:OJIJTAaHBICTaFbI 3aHHAMAJIapPbIHA COUKEC JKayarThl OO IbL.

3.2 Tapantap ocer [llapr OoWbIHIIA MiHIETTEMENEPIH
)pBIHIAMaraHbl  VIOiH, erep OyJl eHcepiiMec Kyml MoH-
KalTapbIHBIH ~cajgapbl Oonmblml  TaObUIca, JKayarKepIIUTiIKTeH
YOCATBIIAIBI.

4. JAYJIAPAbBI HLIEINY TOPTIBI

4.1 Ocer HlaptTel opbIHAAay OapbICHIHIA TYBIHIAFaH jaayiaap
MeH KeJiCIeyIUTIKTep i, TapanTap e3apa THIMIi MIemimaep
KaObLIay MaKcaThIH/A TiKeNeH e3/epi meme/y.

4.2 TapanrapIplH KeJicceszep, ©3apa THIMAI MIenrMaep
JKOJIBIMEH [IeIIiIMEreH Macerenepi Kazaxcran
PecrryOnuKachIHBIH — KONJIAaHBICTarbl  3aHHaMachlHA — Calikec
IIeIiIe].

S.IHAPTTBIH OPEKET ETY MEP3IMI, TAJJAITAPBIH
O3I'EPTY )KOHE OHbI b¥3Y TOPTIBI

5.1 Ocsl mapt TapanTap Koi KOWFaH KYHHEH OacTam KyIliHe
€He/li JKOoHe neitin
opeKerT ereni.

5.2 Ocwl aptTeiy epexenepi TapantapasiH e3apa xazdaria
KeJiciMi OOMBIHINA TONBIKTHIPBUTYBI KSHE ©3rePTiTyl MYMKIH.
5.3 Tapanrap mep3iminen OypbiH Oy3y KyHiHe aeitin 30 kyH
Oypein Tapanrapra xabapinama kiOepy apKbUIbl IIAPTThI
Mep3iMiHeH OypbIH Oy3a anajpl.

5.4 Ocwl Ulapr Gipmeit 3amubl kymni Oap op6ip Tapam yuiiH
0ip-0ip naHa/aH eKi JaHaza jKacaya/bl.

IIponoJrkeHue NpHJIOKEHUA A

3.OTBETCTBEHHOCTb CTOPOH

3.1 3a HewcnonHeHue, MO0 HEHAJUIEKAIIEE HCIOIHEHUE
CBOMX  OOS3aHHOCTEH, IPEIYCMOTPEHHBIX  HACTOSIIAM
IloroBopom, CTOPOHBI HECyT OTBETCTBEHHOCTD,
YCTaHOBJIEHHYIO JEUCTBYIOIIUM 3aKOHOIATEIIECTBOM
Pecny6nmuku Kazaxcran.

3.2 CTopoHBI OCBOOOKIAIOTCS OT OTBETCTBEHHOCTH 32
HEHCIIONTHEHHE 00s3aTeNIbCTB M0 HacToseMy Jloroopy, eciu
9TO SIBWJIOCH CIIEJICTBHEM OOCTOSITEJIBCTB  HETPEOIOTUMOM
CHJIBL.

4. TIOPSIIOK PA3PEIIEHUS CITIOPOB

4.1 PasHoriacwss W CIIOpHI, BO3HMKAION[HE B IIPOIECcCe
BBITIONTHEHNST HacTosimiero JloroBopa, pa3pemaroTcs
HETIOCPEJICTBEHHO CTOPOHAMH B LENSX BBIPAOOTKH
B3aUMOITPUEMIIEMBIX PEIICHHH.

4.2 Bompocel, He paspelleHHbIE CTOPOHAMH  ITyTeM
MepEeroBOpPOB, BBIPa0OTKN B3aUMOITPUEMIIEMBIX
peLIeHNH,  paspemiaroTcs B~ COOTBETCTBHH  C
JNEWCTBYIOIMM  3aKOHOZATEIbCTBOM  PecryOnmku
Kasaxcran.

5.CPOK IEEFICTBHH, HNOPAJOK U3MEHEHUS
YCJOBHUH JOT'OBOPA U EI'O PACTOPKEHHUE

5.1 Hacrosimuii 10roBop BCTymaeT B CHIIy CO [JHS €ro
HOJITUCAHUS Croponamu " JelcTByeT i)

5.2 YcnoBus Hacrosuiero JloroBopa MOryr ObITh H3MEHEHbI
U JIONOJIHEHbI 0 B3aMMHOMY INHCbMEHHOMY COIJIALICHHIO
CTopoH.

5.3 CropoHBI MOT'YT JOCPOYHO pacTopruyth JJoropop myrem
HanpasieHus yBenomiieHus CtopoHam 3a 30 gHeil 10 aaTbl
JIOCPOYHOT'O PACTOP)KEHHUS.

5.4 Hacrosimii 10oroBop 3aKiI04aercsi B IByX 3K3eMILLsIpax
[0 OJHOMY JK3eMIULIpY Ui Kax1oi CTOpPOHBI, MMEIOLIUX
OZIMHAKOBYIO IOPHMYECKYIO CHITY.
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6. 3AHJIbI MEKEH-)KAMJIAPBI
Yuusepcurer:
«AOBbLIKAC CarpIHOB
Kaparanapl
ynuBepcureri» KE AK
HAO «KaparanamHckmii TeXHHMYeCKUi

YHUBEpPCUTET MMEHH AlbLIKACa
CarunoBa»

ATbIHAAFbI
TEXHUKAJBIK

100027, KaparaHnsi K.,
Hypcyran Hazap6aes, 56
Ten./axc 8(7212) 56-95-05/
56-03-28

ATKapyubl IUpeKTOp
HcnosHuTebHbI JUpeKTop

Hcarynos A.3.

Konwvi/IToonucey

MOp]IiH OpHBI/ MECTO NeYaTH

6. IOPUINYECKHUE AJIPECA

IIpennpusiTue:

(naumenosanue npeonpusimus/
yupesicoenust)

(fopuduueckuii aopec)

Ne koHT. TeE.

JomxHoCcTh

®.N.0.
PyxoBonurens
Konwi/Tloonuce

MOpiH OpHBI/ MECTO IeYaTu

IIponosrzkeHne NpuIOKeHHsA A

Binim amymsi:
Ooyuaromuiics:

(Tonvig meei, amol, axeciniy amol (6ap
6oazan dicagoaiioa)) (Pamunust, ums,
omuecmeo (npu e2o HanUyuL)
HOIHOCMbIO)

(Tyzan xyni, JKCH; xyanix Ne, kawan
JHcaHe KimMmeH Oepindi) (nata poKaeHHUs,
VHH, Ne yn.IM4HOCTH, KOT/Ia U K€M
BBIJIAHO)

(Typevinvikmor mexen-oicai, menegom)
(momarHuit agpec, TeneoH)

(x07161) (TIOATHCB)

3anout exini (ama-anacet) 3aKOHHBIN
NpeICTaBUTENb

__(Tonwix mezi, amel, axeciniy amol (6ap
6onean dcazoatioa)) (Pamunust, UMs,
0T4eCcTBO (MPH €ro HAJIMYUH) TIOJTHOCTHIO)

(Tyzan kyHi,
JKCH; xyanix Ne, kawian scane Kimmen
6epinoi) (mara poxaenus, UMH,

Ne yn.1MgHOCTH, KOTJa ¥ K€M BBIAAHO)

(Typaoiivikmol MekeH-dcail, menedor)
(momarmHuit aapec, TenedoH)

(x0761) (TIOAMUCE)
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IIpono/rkeHue NpuIOKEeHUs A

AGREEMENT
on the Job Placement of Students of Abylkas Saginov
Karaganda Technical University

The city of Karaganda , 20

Non-commercial joint-stock company "Abylkas Saginov Karaganda Technical
University”, hereinafter referred to as "University", represented by the Executive
Director A.Z. Issagulov, acting on the basis of a power of attorney on the one part

. hereinafter referred to the

“Enterprise”
(name of the enterprise, institution, organization etc.)
represented
by
(surname, name, patronymic (if any) and position of the legal entity head or another
acting on the basis
authorized persons) (details of the consiituent
documents)
on the
other part, and an individual
(surname, name, patronymic (if any)
hereinafter referred to as the “Student”, on the third part, in
accordance

with the current legislation of the republic of Kazakhstan and the Regulations PR
KTU 11-3-2020, have entered this Agreement as follows:

1. SCOPE OF THE AGREEMENT
1. The University provides training for the student who entered the university on

20 20 (year) under the educational program
with the major (qualification)

(code and the name of the major (qualification)

2. The Enterprise provides the Student with a base of job placement in
accoedance with specialization of the educational program.
3. The Student leans the educational program in order to obtain the key
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professional competences that allow for the qualified performance of the work
functions and tasks.

2. RIGHTS AND OBLIGATIONS OF THE PARTIES

4. The University shall be obliged to:
1) send to the Enterprise the Student majoring in

(Code and name of the major (qualification))

form of training to undergo

(type of practical trainingi)
in accordance with the academic schedule for the period from
to , 20

2) clarify the duties and responsibilities specified in this Agreement to the
Student;

3) work out and agree with the Enterprise the Job Placement program and
Schedule for undergoing the job placement;

4) two weeks prior to the commencement of the job placement within the
Agreement period, provide the Enterprise with the Job Placement program, schedule
and working plan for undergoing the job placement;

5) pursuant to the order of the education institution head, appoint a job
placement supervisor from among the teachers of relevant specialties of the
education organization;

6) ensure observing by the Student the labor discipline and internal regulations
mandatory for the Enterprise employees;

7) organize the process and performing periodic monitoring of of the Student job
placement in accordance with the educational program and academic schedule;

8) provide the employees of the Enterprise with methodological assistance in
organizing and conducting the job placement;

9) if necessary, provide the company with information of the Student's
educational achievements;

10) take part in the investigation of accidents, if they occurred with the
participation of the Student during the period of job placement;

11) in case of liquidation of an education organization or termination of its
educational activities, notify the Enterprise and take measures to transfer the Student
to continue his studies in another education organization;

12) in the case of a distant location of the job placement base from the place of
residence, ensure the possibility of providing the Student with the necessary housing
and other conditions.
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IIpoxoJxkeHne NpUIOKEHH A

5. The University shall have the right to:

1) terminate the Agreement unilaterally upon unauthorized termination of
training, abandonment for a second year of study, as well as upon expulsion of the
student in the manner determined by the current legislation of the Republic of
Kazakhstan.

6. The Enterprise shall be obliged to:

1) provide the Student with conditions for safe work at the workplace (with
mandatory training on safety and labor protection) and, if necessary, conduct
training for the student in safe working methods;

2) consider the candidacy of a graduate who studied under an educational grant
for employment in accordance with the specialty received, if there is a
corresponding vacancy;

3) provide education organizations in accordance with the academic calendar
with workplaces for conducting job placement of the Student;

4) accept the Student for job placement in relevant specialties in accordance
with the terms of this Agreement;

5) not to allow the work of the Student in positions that are not provided for by
the job placement program and are not related to the specialty of the Student;

6) inform the education organization of all the cases of violation by the Student
of labor discipline and the internal regulations of the enterprise;

7) to form the necessary conditions for the Students to complete the job
placement program at the workplace with the provision of the opportunity to use
laboratories, offices, workshops, a library, drawings, technical and other
documentation necessary for the successful mastering of the job placement program
by the Student and their individual assignments;

8) upon completion of the job placement, issue a description of the student's
work and assess the quality of the Student job placement.

7. The Enterprise shall have the right to:

1) participate in the development of an educational program for job placement in
accordance with new technologies and changed conditions of the production
process;

2) propose topics for term papers and theses in accordance with the needs of the
Enterprise;

3) take part in the final certification of Students;:

4) request the information of the current progress of Students.

8. The Student shall be obliged to:
1) observe labor discipline, internal regulations, safety regulations and
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IIponoJkeHne NpuIOKEHUA A

production regulations at the place of job placement, which are mandatory for
employees of the Enterprise;

2) treat the equipment, instruments, documentation and other property of the
Enterprise with care;

3) strictly observe and comply with the requirements of the job placement
program;

4) arrive at the disposal of the Enterprise by the established deadline for the job
placement;

5) not to disclose confidential information of the Enterprise in the period of job
placement and after its completion.

9. The Student shall have the right to:

1) use the necessary tools, equipment, instruments and other production
materials, in agreement with the supervisor appointed by the Enterprise, have free
access and use of the fund of educational, training and methodological literature on
the basis of the library and reading rooms, laboratory facilities, computer and other
equipment for educational purposes;

2) use the compensation for harm caused to health in the course of vocational
training;

3) after completing professional training and successfully passing the final
certification, continue to work in the obtained qualifications at the Enterprise, if
there is a vacancy.

3. LIABILITY OF THE PARTIES

10. For non-fulfillment or improper fulfillment of their duties, provided for by
this Agreement, the parties shall be liable as established by the current legislation of
the Republic of Kazakhstan.

4. DISPUTE SETTLEMENT

11. Disagreements and disputes arising in the course of implementation of this
Agreement shall be resolved directly by the parties in order to work out mutually
acceptable solutions.

12. The issues not resolved by the parties through negotiations, for developing

mutually acceptable solutions, are resolved in accordance with the current
legislation of the Republic of Kazakhstan.

5. AGREEMENT DURATION, AMENDMENT AND TERMINATION
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IIpono/keHne NpUIOKEHUA A

13. This Agreement comes into force from the date of its signing by the parties
and is valid until its full execution.

14. The terms of this Agreement can be amended and supplemented by the
mutual written agreement of the parties.

15. This Agreement is concluded in three copies, one copy for each party in the
state and Russian languages having the same legal force.

16. Duration of the contract

17. Legal addresses and bank details of the
Parties:

Education organization: Student: Enterprise:

Karaganda Technical University
NCJSC

100027, Karaganda,

N. Nazarbayev Ave., No. 56 (Surname, name, patronymic (if any) in full)
BIN 000240004524

CenterCredit Bank (Name of the enterprise, institution,
BIC KCIBKZKX organizatio)

Kbe 16

Tel./fax +7(7212) 56-95-05/ (date of birth, IIN, ID No., who issued and
56-03-28 when)

Executive director (legal  address)  (ropuduueckuii  adpec)

surname, name , patronymic (home address, telephone) (BIN,
BIC,Kbe, bank)

Seal (signature)(moaruce)

Official representative)

(contact telephone, fax with the city code)

Director

(Surname, name, patronymic (if any) in full)

(surname, name , patronymic)

(date of birth, 1IN, ID No., who issued and
when) (signature)

Seal

(home address, telephone)

(signature)
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IIpuioxenue b

(o0s13aTEILHOE)
®.I1P-V-10-2022-02

HAO «KaparanaMHCKHil TeXHUYECKHII YHUBEPCUTET
uMeHu A0buikaca CaruHoBa»

HAMIPABJIEHUE Ne_

(ocnosanue)
OT « » 20 1. oOyuaromuiics (-rasics)

Gdamunus, uma, omuecmeo (npu e2o HaIUYUU)
HanpaBJIACTCA JJIs1 MMPOXOKACHUA HpO(l)CCCHOHaHBHOﬁ IMPAKTUKHU

(Haumenosarnue NPoPeccUOHATbHOU NPAKMUKUL)

B
(Haumenosarue NPeonpusmusL,)
Cpok Hayaja npakTUKu 20
Cpok 3aBeplieHHs TPAKTUKU 20 r.

HcnonHuTenbHBIN TUPEKTOP
M.IL

(noonticv)

Ommemka o npubsimuu u 8blOLIMUU

OO6yuaroruiics
Gamunus, ums, omuecmso (npu e2o HAIU4UL)

TS MPOXOXKICHUS npodecCUOHaNbHON MPaKTUKU
(HaumeHo8aHUue NPOhecCUOHATbHOU NPAKMUKU)

[TpubsLn U3 Bo16b11 B KapTV

Hazeamue NPeonpusmus
« » 20 T. « » 20 I.
Teuams, noonucw Ileuams, noonuce
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IIponokenue npuiaoxenus b

«AbbLIKac CarplHOB aTbiHAarbl Kaparanabl
TeXHUKAJIBIK YHUBepcuteTi» KEAK

KOJNJAMA Ne_

(nezizoeme)
20 k. « »
binim  amymisi

amul-2iconi, meei (o1 bap bonzawn Kesoe)

(Kacinmix KaCinOPHLIHbIY amaybl)

(npaxmuxa amaywt)
KOCINTIK TOXKIPUOEICH OTY YIIIiH KOJIJaHa bl

Toxipubenin 6acramy mep3imi 20 K
Toxipubenin askrany mep3imi 20 K

ATKapyuisl TUPEKTOP
M.O.

(xonbt)

Keny men kemy mypanot 6enei
birim amymisr

amwl-diceni, meei (o1 bap bonzawn Ke3oe)
KOCIMTIK TOXKIpUOEeH OTy YIIiH

(kacinmik maoicibeniy amaywi)

Kemnmi KapTV-nan kerti

MeKeme amaybl

« » 20 XK. « » 20 XK.

Mep, konwi Mep, konwbi
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IIponomnxenue npuinoxenus b
Abylkas Saginov Karaganda Technical University

Referral No. (number pursuant to the order)

student of degree program

Surname, name, patronymic (if any)
Is sent for professional practice

(name of an enterprise)

Start date of the practical training
End date of the practical training

Executive Director
/Seal/

(signature)

Arrival and departure notice

student of
Surname, name, patronymic (if any)
degree program, Group
for undergoing the professional practice job placement
in the degree program

(indicate type of professional practice)

Arrived from Left to KTU
HA38aHUe NPeOnpuUsmMus

« » 20 y. « » 20 y.
(Seal, signature of KTU) (Seal, signature of an enterprise)
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IIpuioxenue B

(o0s13aTEILHOE)
®. [1P-V-10-2022-03

«CorsiacoBano»
PykoBoautens nmpodeccroHanbHON TPaKTUKH
(opranuzanuu, NpeaIpUsTUs, YIPEKACHN)

«YTBepKIaI0»
HcnonHuTenbHBIA JUPEKTOP

HcarysioB A.3. (©.11.0.)
« » 20 T.

®D.N.0.(ipu ero HATUYMH)
« » 20 T.

Paboumnii niian-rpa¢guk npodeccuoHaNbLHON MPAKTUKH
ITo crienmanbHOCTH

OO6yuarormierocs

Gdamunus, ums, omuecmeo (npu e2o HaIUYUL)

Kypca

HAO «KaparauInHCKUN TEXHUUYECKUU VHUBEPCUTET
nMeHu Aobsuikaca CaruiHOBaY

[Tepeuens paboT, MO ICIKAITUX CpOKH BBITIOJTHEHUS TPOTPAMMBI puneuarie
Ne BBITIOJIHCHUIO (M3yYCHUIO) B podeccHoHaIbHOM MPaKTHKH p
/11 COOTBETCTBHUH C IMPOrPaMMOK

. Ha4daJio 3aBCPUICHUC

podeCcCHOHAIBHOMN MPAKTUKH
1.
2.
3.
4.
5.
6.
IHoamuce

(pyKoeooumens npopeccuoHarbHOU NPAKMUKY Om yuebH020 3a6e0eHUs)

« » 20 T
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IIponomnxenue npuinoxenus B

«bBekireMin» «Kemiciami»
Atkapymibsl qupekrop Hcarynos A.3. KocinTik Taxipnbe 6acKapymbIChl
(Konbl) (YHBIM, KOCITOPBIH, MEKEME)
20 K. « »
Ampbi-orconi
(xobi)
20 K. « »

KacinTik T:KipuOeHiH KYMBICTBIK KOCIap-KecTeci

MamaHabIFsl OOMBIHIIIA
KypcC OUTIM aTyIIbICHI

( amul-oiconi)

«Aoviikac Cazvinoe amoinoazol Kapazanoot mexnukxanvlk ynueepcumemi» KEAK
(oKy opHbl amaybl)

Kocinrik Toxipuode
p/6 Kocinrik Toxipube 6argapiamacsiHa OarapaMachbIHbIH
Ne COKEC OpBII:I,I[aJIYI)I (OK'BI'H YﬁpeHyi) OpbIHANy Mep3iMi Eckepty
h THIC XYMBIC T131M1
6acel asiFbl
Komnst
(oKy opHblHaH Kacinmik magcipube backapyuibicol)

20 K. « »
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IIponomnxenue npuinoxenus B

Approved by Concurred by
Executive Director Issagulov A.Z. Practice Supervisor
(signature) (from an arganizations, enterprise, company)
n n 20

Surname, name, patronymic (if any)
(signature)
" " 20
Working Plan for the professional practice
in the degree program

of _ -year student

(Surname, name, patronymic)

Abylkas Saginov Karaganda Technical University
(Name of educational institution)

Timeframes of the professional

The list of works to be executed X .
practice program execution

No.| (studied) in accordance with the Job
Placement Program start end

Note

Signature

(Practice Supervisor from an educational institution)
n n 20
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IHpuioxenue I
(o0s13aTEILHOE)

@.11P-V-10-2022-04

HAO «KaparaHamHCKUU TEXHUUYECKUN VHUBEPCUTET

nMeHn Aobsuikaca CaruHoBa

Kagheopa

OTYET

1O IIPAKTHKE

(oyenka)

YJieHpl KOMUCCUU

(noonucv) (¢.u.o.)

(noonucs) (¢.u.o.)

(noonucs) (¢.u.o.)

(Mecmo npakmuxu)

PykoBoaurenp

(noonucvs om npeon .¢h.u.o)

(noonucs om ¢ghaxyremema .¢.u.o.)
OOyuaromuiics
(hamunus, uruyuaol)

(epynna)

(noonucw) (Oama)

20 o
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IIpononxenue npunoxenus I

«Aoviikac Cazvinoe amuinoazol Kapazanoot mexnukanvlk yuueepcumemi» KEAK

Kagheopacwi

TO/KIPUHBE

BOUBIHIIIA ECEIT

(bazacwi)

Komuccus mymenepi

(konvr)  (amwi-orconi)

(konbl) (amul-2#CoHI)

(Konbl) (amul-d#CoHI)

(maorcimube opmwr)

Kereknrici

(kacinopwinnan Kool, aml-2comi)

(paxynomemmen Konvi, amvi-scomi)
bimim amyrsr

(amuot-oconi)

(epynnaco)

(konvl) (kymi)

20 o
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IIponomnxenue npunoxenus I

Abylkas Saginov Karaganda Technical University

Department

REPORT OF JOB
PLACEMENT

(place)
Supervisor
(mark) (signature from the Enterp., name)
YjieHbl KOMUCCHUH (signature from the faculty, name)
Student
(signature) (name) (surname, initials)
(group)
(signature) (name)
(signature) (date)
(signature) (name)
20 ..
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Ipuioxenue /|
(o0s13aTE/ILHOE)

OT4eT pYKOBOAUTEJIS 1O MPAKTHKE

OTHET

®. T1P-V-10-2022-05

o TIPAKTUKE
(HaumeHoBaHue NPAKmMuKu)
Kypc rpyImna
kadeapa
CIEIUaIbHOCTD

PYKOBO,III/ITGJIL IMPpaKTUKHN

(HayuHbIli pyKOBOJIMTEH)

Kaparanmma 20 .
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HAO «Kaparanguackuii Bepcus 02
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IIponomnxenue npuinoxenus /|

1. Ilepron mpoxokAeHUS MPAKTUKH I10 IJIAHY C 10 20 1.,
(akTUYECKHU C 1o 20 roja

PykoBoauTe b NpakKTUKON
OT IIPOU3BOJICTBA

2. Temsl IeKMi, KOHCYJIbTAlUN, IPOBEICHHBIX HA MPAKTUKE

3. Yyactue CTyneHTOB (MarucCTpaHTOB, JOKTOPAHTOB) B OOIIECTBEHHOW >KU3HU
OpEPUSTUS

4. Yyactue CTyIEHTOB (MarucTpaHToOB, IOKTOPAaHTOB) B paboTe MpeAnpusTUs
(3aHsATHE MITATHBIX IOJDKHOCTEH, HayyHas paboTa)

5. 3aMeuaHus pyKOBOJUTENSL O TPOXOXKACHUU MTPAKTUKU

6. [IpennoxxeHust pyKOBOAUTEIS MPAKTUKU

7. 3akioueHue kaeapsl 0 IPaKTUKE
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IIponomnxenue npuinoxenus /|

8. JIOJDKHOCTH PYKOBOAUTENEH NIPAKTUKU OT IPEATPUITUS

9. Yuactue CTyACHTOB (MarmCTpaHTOB, JOKTOPAHTOB) B PAIMOHAIU3aTOPCKOU U
n300peTaTeabCcKoi pabote (ykazaThb KOJI-BO MPEAJIOKEHUM 1o
COBEPIIICHCTBOBAHUIO TEXHOJOTUYECKUX IPOIECCOB M WX KPAaTKOE OIHMCaHUE).
DOkoHoMuYecKud 3((PEKT OT BHEAPEHUS MPEIIOKCHHBIX YCOBEPIICHCTBOBAaHUH

10. TIpoBenenne 3KCKypcUil BO BpeMsi NPAKTUKU (MECTO, MPOJIOKUTEIBLHOCTD,
11EJIb )

11. OueHka JIUCUUIUIMHBI CTYJEHTOB (MarucCTpaHTOB, JIOKTOPAHTOB) Ha
OPOU3BOJICTBE M B  OBITY (JAUCUUIUIMHAPHBIE  B3bICKAHMS, TMOOIIPEHUS,
OsaroapCTBEHHBIE TUCHMA)

12. Utoru npoBeaeHus MPAKTUKH.
Bcero B rpymnmne YeJl., 3alUTUIN OTYETHI U3 HUX Ha:

OTIIUYHO Yell.

XOPOIIIO Yell.

yIIOBJIETBOPUTEILHO Yell.

HE 3alUTHIIO Yell.

0CBOOOXKIEHO qeJl.

13. Tlocne mpoBeieHUsT TPYMIOBBIX OTYETOB W TPOBEICHHOTO aHaIM3a
3aB. kKadenmpoii coctaBusieT cBeaeHus 1o dopme Ne 1 «OO6 opraHmzanuu
npodeccuoHanpHOil MpakTUKM Ha Kadeape» B 20  TOoay W C BBIBOJAAMHU H
MIPEITIOKEHUSIMU TIPEICTABIISIET BCe OTUETHI B LIeHTp KapbepHOTO pocTa.

« » 20 1.
3aB. xadenpoit

Hexan axynbrera

PykoBoaurtens YIIO

PyxoBonurens LIKP

Unauthorized copying the document is prohibited
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IIponomnxenue npuinoxenus /|

TABJIHUILA

Ne

n/

damunusi, uMsl,
OTYECTBO CTYICHTA
(maructpanTa,
JIOKTOPAaHTA)

Mecto
MPOXOXKe-
HUsA
MPaKTUKA

3annMaemast
[ITaTHas
JIOJDKHOCTD

3annMaemast
JIOJDKHOCTD

nyonep

Onenka
MPaKTH
K1

Iloamuce
PYKOBOIU-
Tens
MPaKTUKU

DN O(OPRWIN|F-

©

[N
o

=
=

[EY
N

[EY
w

'—\
o

=
ol

=
»

[y
~

=
(00]

=
©

N
o

N
[

N
N

N
w

N
~

N
ol

N
(o]

N
~

N
e}

N
©

w
o

w
ke

w
N

w
w

w
=~

w
ol

w
(e}

w
~

w
oo

w
©

o
o

Unauthorized copying the document is prohibited




ITP V-10-2022

HAO «Kaparanguackuii Bepcus 02
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IIponomnxenue npuinoxenus /|
ToxipuoOe 00ibIHIIA OaCHIBIHBIH ece0i

TOXiprOe OoMbIHIIA

(maocipube amaywr)

ECEINI

KypChl rpynmacsl
kadeapacol
MaMaHJIBIFbI

Toxipube 6acuIbIChl
(FpuibiMu KeTeKI)

Kaparaaaer 20 x.
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IIponomnxenue npuinoxenus /|

1. XKocnap GoiibiHIIa TOKIPUOEAEH OTY KE3€HI 20 x.,
HaKThI 20 KbIJI

Toxipube keTekuuici
KOCIMOPBIHHAH

2. Toxipubese ©TKI3UITeH 19pICTEP, KEHECTEP TAKbIPBIITAPHI

3. CTyneHTTep/liH (MarucTpaHTTapAblH, JOKTOPAHTTAP/IbIH ) KOCITOPHIHHBIH
KOFaMJIbIK ©MIpiHE KAaThICYbI

4. Ctynentrepai (MarucTpaHTTapbIH, JOKTOPAHTTAP/IbIH) KOCITOPBIH KYMBICHIHA
KaThICYHI (IITATTHIK JIaya3bIMJIapFa OpHAJIACY, FHUIBIMU KYMBIC)

5. bacuibiHBIH TOXIpUOEICH OTY Typajbl €CKepTYyIIepi

6. ToxxipuOe KEeTeKITICIHIH YChIHBICTaphI

7. ToxipuOe Typaisl Kageapa KOPHITHIHIBICHI

Unauthorized copying the document is prohibited
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IIponomnxenue npuinoxenus /|

8. KocinopbeIHHBIH TOXIpHOE KETEKIIIEPIHIH Jiaya3bIMIaphbl

9. CryaentrepaiH (MaruCcTpaHTTAP/bIH, JTOKTOPAHTTAPABIH) PAIIMOHATN3ATOPIIBIK
KOHE OHEPTANKBIIITHIK KYMBICTAPFa KATbICYbl (TEXHOJOTHSUIBIK MPOLECTEPI
KETUIIpy OOMBIHINIA YCHIHBICTAp CaHbI JKOHE OJIAp/bIH KbICKAIlla CUIATTaMachl
KOPCETUICIH). ¥ CBIHBUIFAH >KETUIAIPYJEP/l €Hr13yJIH SKOHOMHUKAJIBIK THIMJILIITT

10. Toxipube Ke3iHae IKCKYpCcUs O©TKi3Y (OpHBI, Y3aKThIFbI, MAKCAThI)

11. Crynenrrepaid (MarucTpaHTTaplblH, JAOKTOPAHTTapJIbIH) OHIIPICTErl >KOHE
TYPMBICTaFbl TMOHIH Oaranay (TOPTINTIK 3Ka3a, KOTEpMeENey, aJfbIC XaTTap)

12. TOXKIPUOECIH OTKI3y OOMBIHINIA KOPBITHIHIBICHI.
Tomnra GapbIFbI azaM., ecenrepi KOpFaIbl OHBIH IIIIH/E:
Tamaria amam

KAKCBHI __ajam.

KaHaraTTaHApIBIK amam

KOpFaraHbIM J)KOK __  ajaMm.

0ocaTbUIIAbI ajam

13. bemiM MeHrepymuriciHe TONTHIK €CENTep MEH Tajjay >KYPTi3reHHEH KeiiH.
kadenpa 20 xputbl "Kadenpaga KOCIITIK TOKIPUOEHT YHBIMAACTHIPY Typaibl" Ne
1 Hbican OOWBIHIIA MOTIMETTEp JKACAWIbl JKOHE KOPBITBIHIBUIAD MEH
YCBIHBICTAPMEH OapIbIK €cenTepi MAaHCANITHIK 6CY OPTAIbIFbIHA YCHIHAIBI.

« » 20 T

Kadenpa menrepymrici

DaKkyIbTET JCKaHbI

JKBB xkerekimici

MOO xerexirici
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K

ECTECI

IIponomnxenue npuinoxenus /|

n/n

CryneHt (MarucTpasr,
JIOKTOPAHT) aThI-)KOHI

Toxipuoe
OTKi3Yy OpHBI

ATKapaTbIH
IITAaTTHIK
Jaya3bIMbI

ATKapaTbIiH
Naya3bIMbI
nyOmep

Toxipu
OcHi
Oaranay

Toxipube
JKETEeKIIIICl
HIH KOJIBI
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IIponomnxenue npuinoxenus /|

Report of the job placement supervisor

REPORT
of job placement
(name of job placement)
year group
department
specialty

Job placement supervisor

(Scientific supervisor)

Karaganda 20
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IIpononxenue npuinoxenus /1

1. The period of the job placement according to the plan
from to 20,
in fact from to 20

Job placement supervisor
From the enterprise

2. Topics of lectures, consultations conducted within the job placement

3. Participation of students (master, doctoral students) in social life of the enterprise

4. Participation of students (master, doctoral students) in the enterprise work (full -
time work, scientific work)

5. Supervisors notes of the job placement

6. Supervisor’s proposals

7. Department decision of the job placement
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PaBHJIAa OPraHU3AIMU M POBEACHUS Jlata 2022.11.21

npod)eccnonanbnux MPAKTHUK crp. 57 u3 116

HAO «Kaparanguackuii
TEXHUUECKUH YHUBEPCUTET UMEHU
Aobuikaca CarnaoBa»

IIpononxenue npuinoxenus /1

8. Positions of the job placement supervisors from the enterprise

9. Participation of students (master, doctoral students) in rationalization and
inventive work (indicate the number of proposals for improving technological
processes and their brief description). Economic efficiency of implementation of
the proposed improvements

10. Conducting excursions within the job placement (place, duration, purpose)

11. Assessment of the students’ discipline (master, doctoral students) at work and at
home (disciplinary sanctions, encouragements, letters of thanks)

12. Results of job placement.

In total there are people in the group, defended reports, of which
they excellent: people.

good people

satisfactory people

did not protect people.

released people

13. After the group reports and the analysis carried out, the head of the department
draws up the information according to form No. 1 "On organization of job
placement at the department”" in 20 and submits all the reports to the Career
Development Center with conclusions and proposals.

20

Head of the department
Dean of the faculty
Head of the HR dept
Head of the CDC
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IIponomnxenue npuinoxenus /|

TABLE

Surname, name, Place of the Job
patronymic of the b Full-time Dubbing | placem
student (master, doctoral pla éement position position ent
student0 mark

Signature
of the
supervisor

Z
o

DN O(OPRWIN|F-

©

[N
o

=
=

[EY
N

[EY
w

'—\
o

=
ol

=
»

[y
~

=
(00]

=
©

N
o

N
[

N
N

N
w

N
~

N
ol

N
(o]

N
~

N
e}

N
©

w
o

w
ke

w
N

w
w

w
=~

w
ol

w
(e}

Unauthorized copying the document is prohibited



BLHOWAMOYL oMHed0dHIION QOHHREOAMHOUIMHEOOH KoLoemadieg

IIpunioxenue E

(o0s13aTEIbHOE)
@.I1P-V-10-2022-06
HAO «KaparanauHCKHil TEXHUYECKUI YHUBEPCUTET YT1BEepxKaaL0
uMeHu AGbuikaca CaruHoBa» Hekan (PyxoBoautens YIIO)
Kadenpa N. ®amunus
« » 20 T.
OTtuer

00 opraHM3anyvy U NpoBeJAeHuN NPodecCHOHATBHBIX MPAKTHK 00Y4al0IIMXCS
(MarmcTpaHTOB, JOKTOPAHTOB) CHENMAJTBHOCTH

UHUHYIJUJ voeAL 1"19 V
MHOWHU 12110doguHA
UmIoHUrHeIede

N

OVH

B20  -20  y4.roay

1. Opranm3zanusi NPaKkTUK
1.1 Buowr npaxmux

Tabmuma 1- Buasl npakTHk, UX IPOIOHKUTEILHOCTD U CPOKH MTPOBEICHHUS

suredn xigH9IreHONIIPodi
BuHATdg0odn u mmnesnnaeado ermaed[y

OopasoBare- aTa u HOMep MpoTo- ara u HOMe
Ne Bun dopma P Koan4ecTBo Cpokn A P TIpoTY A P
Kype JbHAs KO0JIa YCTAHOBOYHOH | MPOTOKOJIa HTOr0OBOI
/I | NPAKTHKH o0yueHust KPEeIUTOB | MPOBeIeHUs
nporpamMma KOH(pepeHunn KOH(epeHInu

9TT €M ¢9 d1o
[T 11°7C0T elelf

20 suodog
¢20¢-0T-N\ dlI




BLHOWAMOYL oMHed0dHIION QOHHREOAMHOUIMHEOOH KoLoemadieg

IIpononxenue npunoxenus E

Tabnuna 2 — Pacnipegenenne odyyatonuxcsi (MarucTpaHTOB, IOKTOPAHTOB) HA IPAKTUKY

Neri/mn

Bux npakTuku

®.1.0. npenogaBareas

KonnuecTtBo 00y4aromuxcs
(MarucTpaHToOB, JOKTOPAHTOB)

Hlugp
rpynnbl

KBAUHNIE ) BUBALINMY Y

UHOWHU 12110doguHA

UIDIOHUTHeIede)»

OVH

1.2 Memoouueckoe obecneuenue npakmux
[Tporpamma npodeccroHaIbHBIX PAKTHK C YKA3aHHUEM COCTABHTEIICH U JaThl YTBEPIKICHUS.

1.3. Bazwi npaxmux

O6ecne4eHHOCTh CreUanbHOCTeH 0a3amMu mpakTuK. Hannuue 3aKir04eHHBIX TOTOBOPOB ¢ 0a3aMu MPaKTUK
(c yka3zaHmeMm HOMepa U JaThl 3aKIIOYEHUS JOTOBOPA).

2. TemaTuka uccjieOBaHUIi, IPOBOAMMBIX 00y4aIONIUMHUCH B IEPHO/ NPAKTHKH

3. HUTorm npakTuku

Taomuna 3 — Uroru oo

POXOKJICHUS PAKTUKHU

suredn xigHIIreHONIIPodin
suHATdgodn n nuneennerdo eruged]

- Cpeannii
Beero 00y4aro OLeHKH 10 MPAKTHKE pei
Bun Kvoe ®opma | [Iporpamma M XCHA 0aJL1
NPAKTHKH yp o0ydyeHusi| oOy4deHusi | (MAarMCTpPaHTOB, «YHOOBJIETBO-| «HCYJIOBJICTBO-
«OTIIUYHO»| «XOPOILIO»
JIOKTOPAHTOB) PUTCIBHOY» | PHUTCIBHOY

9TT &M 9 "dro
[T 11°7T0T elelf

20 suodog
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IIponomnxenue npunoxenus E

Tabnuna 4 — CnocoObl MPOXOKIECHUS MPAKTUK

KonnuecTBo o0yyaromuxcsi (MarucTpaHToB,

KBAUHNIE ) BUBALINMY Y

UHOWHU 12110doguHA

UmoHurHeIede

N

OVH

Bcero JOKTOPAHTOB), NPOLIEIIINX NPAKTUKY
Bu dopma IIporpamma | oOyuarommuxcsi HA OCHOBAHUM
! Kypc P porp y m B HA OCHOBAaHHMH
NPaKTHKHU o0yyeHus o0yyeHus (MarucTpaHToB, nucem-
COCTaBe | HHAMBHAYAJIbHbBIX
AOKTOPAHTOB) 3alIpOCOB,
rpynmn J10r0BOPOB 9
X0AATANCTB

4. AHaJu3 BHINOJHEHHMS IPOrPaAMM NMPAKTHK

JlaTh OIIEHKY YpOBHSI TMOJTOTOBJIEHHOCTH OOYyYaroluxcsi (MarucTPaHTOB, JOKTOPAHTOB) K MPAKTUKE U OILIEHKY
KayecTBa paboThl KadeIphl, OCYIIECTBISIONIUX 3TY MOATOTOBKY. YKa3aTh 4eMy HayUUIIUCh 00ydatoniuecs: (MarucTpaHThl,
JOKTOPAHTHI) U C KAKUMU TPYAHOCTSIMH CTOJKHYJIHMCH BO BPEMS MPOXOKIACHUS MPAKTUKU.

5. BbIBoaBI U NpeITI0KEHUSI

OTt4et pacCMOTpEH Ha 3aceaHnu KadeIphl OT « ». 20 T. IpOTOKOI Ne

3aBeyronuii kadeapoi H. ®amunust.
IIOIIIACH

BLHOWAMOYL oMHed0dHIION QOHHREOAMHOUIMHEOOH KoLoemadieg

suredn xigH9IreHONIIPodi
suHATdgodn n nuneennerdo vrnged]

9TT e G "did
12'TT'2202 BLelf

Z0 suodog
¢c02-0T-N\ dlI




BLHOWAMOYL oMHed0dHIION QOHHREOAMHOUIMHEOOH KoLoemadieg

IIponomnxenue npunoxenus E

«9011Kac CarbIHOB aThIH/IAFbI bexitemin
Kaparannap! Texnukanblk yHuBepcuteTi» KEAK Hexansl (Bb xetekmrici)
Kadeapacsl A. Teri
« » 20 r.

MamaHabIK 0i1iM ayIIbLIAPBIHBIH (MATHCTPAHTTAPBIHBIH, JOKTOPAHTTAPBIHBIH)
KICINTIK TI:KipubeaepiH YHBIMAACTHIPY KIHE 6TKI3y TypaJibl
Ece0i

«BIOHUIR)) BORALTIQY
UHOWHU 12110doguHA

UIDIOHUTHeIede)»

OVH

20 -20__ oKy XKbLIBIHAA
1. TaxkipnOe yilbIMIaCTBIPY

1.1 Taorcipube mypi
1 kecte - ToxipuOe Typi, OJIapAbIH Y3aKTHIFbI )KOHE OTKI3Y Mep3iMaepi

n/n

Bekiry KopbIThIHABI
Toxipuoe KVDeLI OxkpiTy | bBiaim 6epy | Kpennrrep | OTKIi3y | KOH(pepeHUHACHI KOH(epeHu st
TYpi yp Typi | Oarmapiamacsl CaHbI Mep3iMi | XaTTaMacbIHbIH XaTTaMaCbIHBIH

KYHi MeH HOMIpi | KYHI MeH HOMipi

suredn xigHIIreHONIIPodi
suHATdgodn n nuneenHerdo ernged]
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2 kecte — biniM anymbapasl (MaruCTpaHTTapbl, TOKTOPAHTTAPbI) TOKIprbere 0oy

Ne i/

Taxipube Typi

OKBITYHIBIHBIH AThI-
JKOHI

Binim anymbuiapabiH (MArHCTPAHTTAPAbIH,

)IOKTOpaHTTap)IbIH) CaHbI

Ton
Mg pol

«BIOHUIE)) BORALTIQY
UHOWHU 12110doguHA

UIDIOHUTHeIede)»

OVH

1.2 Taowcipubenepoi adicmemenik KAMmMAamacovls emy
XKacaymbutap/sl )koHe OEKITY KYHIH KOPCETe OTBIPBIIN, KaciOu Taxipubdenep OaraapiaMachl.
1.3. Taorcipube bazanapul
MamaHabsIKTapAbIH TOXKiprOe OazanapbIMeH KaMTamachi3 etutyl. Toxipube OazamapbIMEH jKacajfaH IIapTTapblH

00JyBI (IIAPTTHIH HOMIP1 MEH KacajFaH KYHIH KOPCETe OTBIPHIII).

2. Toxipuode ke3eHiHge 0i1iM ajymbLIap KYPrizeTiH 3epTTeyJaepaiH TAKbIPHINTAPDI

3. Taoxkipube KOPBHITHIHABICHI

3 kecte — ToxipuOeeH oTy KOPBITHIH/IBICHI

suredn xiIgHIIreHONIIPodn
suHATdgodn n nuneennerdo vruged]

. Binim 6epy | BapJablk Ou1iM aaymibI- ToxipuOe OoiibIHIIA OaFachl
Ta:xipuode OkbITYy Oprama
. Kype . O0argapJjam Jap (MarucTpaHrrap, . «Kanaratta| «Kanararra-
TYPpi TYPpi CY3IIK» <«OKaKChI» 0asa
achl JOKTOPAHTTAP) HApPJBIK» | HAPJIBIKCHI3»
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4 xecte— Toxipube oty Tocuiaepl

BapasbIk 0isim Taxkipnbenen eTkeH 6i1iM anymIbLIAPAbIH
Taxipuoe Kvoe OKbITY Binim Oepy aJyumbLIap (MarMcTpaHTITApPABbIH, JOKTOPAHTTAP/AbIH) CAHbI
TYPpIi yp TYPI O0arpapaaMachl | (MarucTpaHrTap, TONTAp JKeKe IWapTTap cypay xarrap,
JOKTOPAHTTAP) KYpPaMbIHAA Herizinge oTiHilTep Herizinage

«BEOHUIE)) BORILTIQY
UHOWHU 12110doguHA

UIDIOHUTHeIede)»

OVH

4. Toxipude oTy 6araapiaamMajapbIiHbIH OPbIHAAIYBIH TAJAAY

biniM aymbutapaeiH (MarucTpaHTTapAbiH, JOKTOPAHTTAp/IbIH) TIKIpuOere nadpiblK JeHreiline Oara Oepy >KoHe
OChl JasipJIBIKTHI JKYy3€re achlpaThlH KadeapaHbIH >KYMbIC camacklHa Oara Oepy. bimim anymsuiap (maructpantrap,
JIOKTOPAHTTap) HEH1 YUPEHTeHIH JKOHE TOXKIpHUOEIeH OTy Ke31H/1e KaH/1ail KUBIHABIKTApFa Tal OOJFaHbIH KOPCETY KEPEK.

5. KopbITHIHABLIAP MeH YCHIHBICTAP

OTt4et paccMOTpEH Ha 3aceanuu Kadeapbl OT « ». 20 r. mpoTokosa Ne
Ecen xadenpa otbipbichiHIa Kapanasl. " 20 _ k. No xarrama
Kadenpa merrepymrici A. Teri.

KOJIBI

BLHOWAMOYL oMHed0dHIION QOHHREOAMHOUIMHEOOH KoLoemadieg

suredn xigHIIreHONIIPodi
suHATdgodn n nuneennerdo eruged]
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BLHOWAMOYL oMHed0dHIION QOHHREOAMHOUIMHEOOH KoLoemadieg

Karaganda Technical University NCJSC

Department

Report

IIpononxenue npunoxenus E

Approved
Dean (head of the HR dept.)
N. Surname
,20

of organization and conducting job placement of students

(master, doctoral students) in specialty

1. Organization of job placement
1.1 Types of job placement

Table 1 — Types of job placement, their duration and terms of conducting

in20 20 ac. year

No

Type

Year

Form of
training

Educational
program

Number
of credits

Terms of
conducting

Date and number
of the minutes of
the kick-off
conference

Date and

number of the
minutes of the
final conference
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BLHOWAMOYL oMHed0dHIION QOHHREOAMHOUIMHEOOH KoLoemadieg

IIponomnxenue npunoxenus E

Table 2 — Student distribution (master, doctoral students) for job placement

No

Type

Teacher’s name

Number of students (master,
doctoral students)

Code of group

«BEOHUIE)) BORALIIQY
UHOWHU 12110doguHA

UmIoHNrHeIede

N

OVH

1.2 Methodological provision of the job placement
Job placement program with indication of compilers and date of approving.

1.3. Job placement bases

Providing specialties with job placement bases. Availability of agreements concluded with job placement bases

(indicate the number and date of concluding the agreement).

2. Topics of the studies carried out by students within the job placement period

3. Job placement results

Table 3 — Results of job placement

suredn xiIgHIIreHONIIPodi
suHATdgodn n nuneennerdo eruged]

Type

Form of | Educational

Year .
training program

Total number of

Marks for job placement

students (master,

doctoral students) «excellent»

«satis- «unsatis-

«good> factory» factory»

Average
score
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IIponomnxenue npunoxenus E

Table 4 — Methods of undergoing job placement

Number of students (master, doctoral students) who
Total number of undergone job placement

Form of Educational
Type Year .. students (master, o Based on letters-
training program doctoral students) IPO'l[JheS Basedc(())rr:tlrr;ccigldual requests,
group applications

4. Analysis of implementing the job placement programs

Give an assessment of the level of student preparedness (master, doctoral students) for job placement and an
assessment  of the quality of the work of the department carrying out this training. Indicate what the students
(master, doctoral students) have learned and what difficulties they encountered during the job placement.

5. Conclusions and proposals

The report has been considered at the department meeting on .20___. Minutes No.____

Head of the department N. Surname
signature

KEBdUHM.E, ) BOBAUIMYY

UHOWHU 12110doguHA
UmIHurHeIede

N

OVH

suredn xigHIIreHONIIPodi
suHATdgodn n nuneenHerdo vrnged]
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IIpunoxenue K
(o0s13aTEIbHOE)

@.11P-V-10-2022-07

AHKeTa 00y4aioumerocsi

«YIIOBJICTBOPCHHOCTI) pe3yjJbTaTaMu l'[pOI/I3B0}1CTBeHHO]71 U APYIr'MMH BUIaMHU NPAKTHK

YBakaembie oOyJaroruecs!

I[J'If[ COBCPUICHCTBOBAHUA IMPOBCACHUA HpO(i)eCCI/IOHaJ'II)HBIX IMPAKTUK IIPOCHUM BaC OTBCTHUTHL Ha
BOITPOCHI AHKETHI M OLUCHUTL YPOBCHBL YAOBJIICTBOPCHHOCTHU PE3YJIbTaTaMH NPAKTUKHU, KOTOPYIO BbI

PO B OpraHru3alu.

OIIGHKa OCYIICCTBIIACTCA I10 5-Tn YPOBHAM. B 3aBucumoctm oT TOT'0, HACKOJIBKO IIOJIHO
OHGHHBaeMBIfI MOKa3aTcjib yAOBJICTBOPACT BallUM Tpe6OBaHI/I5[M, BBICTABJIACTCA OJHaA U3

CJICOAYIOINUX OLCHOK:

1-# ypoBeHb «aOCOIFOTHO HE YAOBIECTBOPSETY; 0% - 20%
2-11 ypOBEHb «B OCHOBHOM HE Y/IOBJIETBOPSIETY; 21% - 40%
3-ypOBEHb «4aCTHYHO YIOBIIECTBOPSICTY; 41% - 60%
4-i1 ypOBEHb «B OCHOBHOM YJIOBJIETBOPSIETY; 61% - 80%
S5-I yPOBEHb «IIOJIHOCTHIO YIOBJIETBOPSET. 81% - 100%
VYKaxuTe CreruaibHOCTh: Kypc:

Opranuzanusi, B KOTOPOW NPOXOAWIN MPAKTUKY:
Cpoku IpOoX0KI€HUSI TPAKTHKU:
Bun npakruku:

No Bonpoc 0% |21%- |41%- | 61%- |81%o-
-20% | 40% | 60% | 80% |100%
1 | Kakoii mpouieHT TpeOyemoro Bpemenu Brl Obun Ha
MIpaKTHKE?
2 | Opranmu3anoHHasi MOATOTOBKA O0YYAIOIINXCS K MPAK-THKE
CO CTOPOHBI Kadephl (IIOCTaHOBKA IIeNeH, 3a1ad,
TpeOOBaHMIA, 3aJJaHUH HA YCTAHOBOYHON KOH(EpeHIINN)
3 | OGecnieueHHOCTD MPAKTUKU MAaTEPHAIbHO-TEXHUIECKUMHU
CPEIICTBAMHU U JINTEPATYPOI
4 | CootBercrBue Bammx o0si3aHHOCTEH 1 3a1aHui Ha
npakTuke Bamreit Oynymieit criermaipbHOCTH
5 | Yposens Bameii noaroToBku [ist TOro, Y00l CHPABUTHCS C
3aJaHMSMH Ha NPEINPUSITHH
6 | ITomoms pykoBomuTENEH OT MPEANPUATHS BO BPEMsI
MPAKTUKU
7 | Ilone3sHOCTb MPAKTUKU
8 | HocraTouHOCTh MPOAOIIKUTENEHOCTH MTPAKTUKU
9 | [TonGop 6a3 MpaKTHKH IS TTOBBIIIIEHUST YPOBHS YMEHUH,
HABBIKOB M KOMIIETCHIIMH
10 | Bamm noxxenanus o yay4ieHUIO MPaKTUKU /TEeKCTOBOE TIOJIE

Unauthorized copying the document is prohibited
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IIponosxenue npuiioxkenus K

BiniM anymbIHbIH cayaJHamMachl

«OuaipicTik koHe TIKIpUOeHiH 0acKa 1a TypJepiHiH HITHKe/lepiHe KaHAFATTaHy»

Kypmerri 6inim amymsinap!

Kacibu toxipubenepai oTKi3yal KETULNIPY YIIIH CI3ZEH cayajHama CypaKTapblHa kayan Oepyai
MKOHE C13 YHbIM/Ia ©TKEH MPAKTUKA HOTW)KENEpIHE KaHaFraTTaHy JIEHIeiiH Oaranay/ bl cypaiiMblI3.

baramay 5 peHreil OoifblHIIa Ky3ere acblpblianbl. baramaHaTblH —KeOpPCETKI  Ci3[iH

TaJanTapbIHBI3bl  KAHIIAIBIKTHl TOJIBIK KaHaraTTaHAbIPATHIHIBIFGIHA OalIaHBICTBI  Kejeci

OaranmapabIH O1p1 KOMBLIAIBI:

1-neHredt «MyIieM KaHaraTTaHIbIPMaiIbI»; 0% - 20%

2-NIeHrel «HeTI31HeH KaHaFaTTaHIbIPMaiiIbI»; 21% - 40%

3-neHrel «imiHapa KaHaraTTaHIbIPaIbI»; 41% - 60%

4-neHreil «HeTi31HeH KaHaFaTTaH IbIPaIbI»; 61% - 80%

5-111 IeHT el «TOJBIFBIMEH KaHAFaTTaH IBIPAIBI». 81% - 100%

MaMaHIBIKTHI KOPCETIHI3: Kypc:

ToxipuOe oTKeH YHbIM:

ToxipubeneH ety Mep3imi:

Toxipube Typi:

No Cypax 0% |21%- |41%- | 61%- | 81%-
* Yp 20% | 40% | 60% | 80% |100%

1 | Ic xy3iHIe KaHIIa yakpIT KaKeT 0017

2 | Binxim anymbuiapas! kadenpa tapansiHaH TOXIpuOere
YUBIMIACTBIPYIIBLUIBIK JalbIHIAY (OpHATY
KoH(DepeHITUACEIHA MaKcaTTap, MiHICTTEp, TalarmTap,
TarceIpManap Koro)

3 | ToxipuOeHiH MaTepHaIbIK-TEXHUKAJIBIK KYpalIapMeH
JKOHE dIeOMeTIIeH KAMTaMachI3 €TLTyi

4 | CizgiH MiHAETTEPiHI3 O€H TarchpMatapbIHBI3ABIH OoNamak
MaMaHIBIFBIHBI3IBIH TOKIpHOEciHe ColKecTiTi

5 | KacinopslHaars! TarcepMaliapabl OpbIHAAY YIIiH Ci3IiH
TAWBIHIBIK JEHT EHIHI3

TaoxipnbOe ke3iH e KoCIOpbIH O0aCIIBUTAPBIHBIH KOMET1

ToxipnOeHiH naiaabUIbIFbI

ToxiprOe y3aKThIFbIHBIH KETKUTIKTLIIr

O |N|O

Mambikrap, Jlarapiap MeH Ky3bIpeTTep JeHICiHiH apTThIpY
YIIIiH paKTHKa 0a3aliapbiH ipikTey

10 | Toxipubeni xakcapty OolbiHma Ci3liH TUIEKTEPiHI3

/ MaTiH epici
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Student questionnaire
""Satisfaction with the results of the job placement”

Dear students,

To improve conducting job placement, we ask you to answer the questionnaire and assess the level
of satisfaction with the results of the job placement that you completed at the enterprise.

The assessment is carried out at 5 levels. Depending on how fully the estimated indicator satisfies
your requirements, one of the following marks is assigned:

1st level "absolutely not satisfying"; 0% - 20%
2nd level “mostly not satisfying”; 21% - 40%
Level 3 “partially satisfies”; 41% - 60%
Level 4 “mostly satisfies”; 61% - 80%
Level 5 is "completely satisfying". 81% - 100%
Specify specialty: Year:

Organization where the practice took place:
Dates of the job placement:
Practice type: YBaxxaembie oOyuaroruecs!

0% |21%- |41%- | 61%- | 81%-

No Question -20% | 40% | 60% | 80% | 100%

1 | What percentage of the required time were you in the
job placement?

2 | Organizational preparation of students for job
placement on the part of the department (setting goals,
objectives, requirements, assignments at the setting
conference)

3 | Provision of job placement with material and technical
means and literature

4 | Compliance of your duties and tasks in the job
placement with your future specialty

5 | Your level of training in order to cope with tasks at the
enterprise

6 | Assistance of supervisors from the enterprise during
practice

7 | Usefulness of the job placement

Sufficient duration of the job placement

9 | Selection of the job placement bases to improve the
level of skills, abilities and competencies

10 | Your wishes for improving the practice [text field

(e}
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«Y)_IOBJICTBOPCHHOCTI) PYKOBOIMUTEIHA I[pOI/I3B0}ICTBeHHO]71 NMPaKTUKHU Oﬁy‘lalOHII/IMI/ICH

OHCHHBaeMBIfI MOKa3aTcjib yAOBJICTBOPACT BallUM Tpe6OBaHI/I5[M,

IIpunoxenue 3
(o0s13aTEIbHOE)

AHKeTa PpyKOBOAUTEJIS NPAKTHKH

YHHBEpPCHUTETA)

YBaxaeMblii pyKOBOJAUTENb!
CryneHThl Halllero YHUBEpPCUTETa HaXOAWJIUCh Ha MpakTuke B Bameil oprannsauuu. [pocum s
COBEPIICHCTBOBAHUSA Y4Y€OHOIro IIpoliecca MPUHATh Y4YacTHE B OIPOCE U OLIEHUTh YPOBEHb
MOATOTOBKH CTYJEHTOB /ISl pabOThI B OpraHu3alliy.
OueHka OCyIIECTBISIETCS MO S5-TH YpOBHAM. B 3aBUCMMOCTH OT TOrO, HACKOJIBKO TOJIHO
BBICTAaBIISIETCd OJHA U3

CICOAYIOINUX OLCHOK:

@.11P-V-10-2022-08

1-# ypoBeHb «aOCOIFOTHO HE YAOBIECTBOPSETY; 0% - 20%
2-11 ypOBEHb «B OCHOBHOM HE Y/IOBJIETBOPSIETY; 21% - 40%
3-ypOBEHb «YaCTHYHO YIOBJICTBOPSCTY; 41% - 60%
4-11 ypOBEHBb «B OCHOBHOM YJIOBJICTBOPSIETY; 61% - 80%
5-i1 YpOBEHB «ITOJTHOCTHIO YIIOBICTBOPSIET. 81% - 100%
YKa)HTe CIeNAIbHOCTD:
Bun npaktuku:
Opranuszanus:
Ne Bonpoc 0%- | 21%- | 41%- | 61%- | 81%-
n/n 20% | 40% | 60% | 80% | 100%
1 YpOoBEHb TEOPETHUECKON MOATOTOBKH CTYACHTA
2 YpoBeHs npodeccnoHaTFHON TOATOTOBKH CTYIEHTa
3 YMeHre UCIoiib30BaTh MPOoheCCHOHABHBIC HABBIKH ITPH
pellIeHU KOHKPETHON MPOM3BOJICTBEHHOM 3a/1auu
4 CrnocoOHOCTh CaMOCTOSITENBHO PelaTh IIOCTaBICHHYIO
3amaqy
5 Happiku paboTs! ¢ mpodeccnoHambHON JIUTEpaTypon
6 Tpynomobue, paboToCIOCOOHOCTH U UCTIONHUTENBCKAS
JHCIHIUINHA
7 KommyHnKaOenbHOCTh, yMEHUE paboTaTh B KOMaH/IE
8 Opyaunus
9 OpraHu3atopckue criocoOHOCTH
10 | [epcriekTHBa COTPYIHHYECTBA C YHUBEPCHUTETOM B KAaUeCTBE
0a3bl IPaKTHKY JUIS CTYJCHTOB
11 | [epcrekTHBa TPYAOYCTPOHCTBA BBITYCKHHKOB
yHUBepcuTeTa Ha Barrem npennpusituy (Tipy HATHYAN
BaKaHCHI)
12 | Bamm noxxenaHus 1o yiy4IIeHUIO IPaKTUKA /TEKCTOBOE TOJIe
PykoBoauTenp npakTuKH, J0JIKHOCTD MII . ®amunus
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TaxkipnleHiH keTeKIIiCiHiH cayaaHamachl!
"OuaipicTiKk NPaKTHKA )KeTeKIUiCiHiH YHMBepcuTeT OLIIM alylblIapbIlHA
KAHAFATTAHYIIBLIBIFbD!

Kypwmerri 6acuibt!
bi3niH yHMBEpCHTETTIH CTYIEHTTEp1 CI3JIH YHBIMBIHBI3AA IC JKy3iHAe Oosmbl. OKy mporeciH
KETUIZIpY YIUIH cayajJlHaMara KaThICYAbl OHE YHbIMJA KYMBIC IiCTe€y YIIIH CTYAEHTTEP.IH
JANBIH/IBIK IEHTeH1H Oaranay/ibl CypanMBbI3.
baramay 5 peHreil OoifblHIIa Ky3ere acblpblianbl. baramaHaTblH  KeOpPCETKI  Ci3[iH
TaJanTapblHbI3/Ibl  KAHIIAJBIKTBI TOJIBIK KAaHaraTTaHJbIPAThIHJBIFBIHA  OaillaHBICTBI  Kelneci
OaranmapabIH O1p1 KOWBLIAIBI:

1-neHrel «MyJieM KaHaraTTaHIbIpPMaiIby; 0% - 20%
2-NIeHrel «HeTi31HeH KaHaraTTaHIbIPMaiiIbly; 21% - 40%
3-neHrel «imiHapa KaHaraTTaHIbIPaIb»; 41% - 60%
4-neHreil «HeTi31HeH KaHaraTTaH IbIPaIby, 61% - 80%
5-111 IeHrel «TOJBIFBIMEH KaHAFaTTaH IBIPAIbI. 81% - 100%

MaMaHIBIKTBI KOPCETIHI3:

Toxipube Typi:

YibIMaacTeIpy:
Ne Bonpoc 0%- | 21%- | 41%- | 61%- | 81%-
n/n 20% | 40% | 60% | 80% | 100%
1 CTyneHTTiH TeOPHSUIBIK JaWbIHIBIK ACHT el
2 CTyneHTTiH KociOH MaWbIHIIBIK TEHT el
3 Hakrb! enpipicTik MiHAETTEpAl Menry Ke3iHae Kocion

JaFIpIIap Il Maiinanany Ouriri

4 TanceipmaHbl 63 OeTiHIIE TIENTy MYMKIHIT1

5 Kacibu onebuernen >KyMbIC icTey JaFIbIIaphl

6 EHOEKKOpIBIK, )KYMBICKA KaOLIETTUTIK KoHE
OPBIHAYIIBUIBIK TOPTI

7 KommyHnKkabenpaimik, KoMaHAana KYMBIC icTel Oimy

8 Opyaunus

9 YHBIMIACTRIPYIIBLUTHIK, KaOiIeTi

10 | Cryzentrep yiuiH ToxipuOe 6a3acsl perinae
YHUBEPCHUTETIICH BIHTBIMAKTACTHIK KeJleleri

11 | Cizain MekeMeHi3e Y HUBEPCUTET TYJIEKTEPIH XKYMBICKA
opHanacteIpy nepcrektuBacs! (boc opeiHIap Gonran

JKaraaia)
12 | Toxipubeni xxakcapTy OoibiHIIa Ci3/iH TUIEKTEPiHi3 / MOTIH epici
Toxipube >keTeKrici, Jaya3bIMbl M. O. ATbI-K6H1
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IIponosxenue npuiioxkenus 3

Appendix H

Supervisor questionnaire
""Satisfaction of the job placement supervisor with the students”

Dear supervisor,
Students of our University were in the job placement at your enterprise. To improve the educational
process, please, take part in the survey and assess the level of student preparation for work at the
ennnterprise.
The assessment is carried out at 5 levels. Depending on how fully the estimated indicator satisfies
your requirements, one of the following marks is assigned:

1st level "absolutely not satisfying";
2nd level “mostly not satisfying”;
Level 3 “partially satisfies”;

Level 4 “mostly satisties”;

Level 5 is "completely satisfying".

0% - 20%
21% - 40%
41% - 60%
61% - 80%
81% - 100%

Specify specialty:
Practice type:
Organization:
No OQuestions 0%- | 21%- | 41%- | 61%- | 81%-
20% | 40% | 60% | 80% | 100%
1 The level of theoretical training of the student
2 The level of professional training of the student
3 Ability to use professional skills in solving a
specific production problem
4 Ability to solve independently a task
5 Skills of working with professional literature
6 Hard work, efficiency and performance
discipline
7 Sociability, ability to work in a team
8 Erudition
9 Organizational skills
10 | The prospect of cooperation with the University
as the job placement base for students
11 | The prospect of employment of the University
graduates at your company (if vacancies are
available)
12 | Your wishes for improving the job placement /text field

Job placement supervisor, position

Seal N. Surname
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Ipuioxenue U

(o0s13aTEIbHOE)
®. [1P-V-10-2022-09
«AobuTKac CarplHOB aThIHIATEI HAO «KaparanguHckuii
KaparaHipl TeXHUKAIBIK TEXHUYECKUU YHUBEPCUTET UMEHU
yauBepcuteTi» KE AK Abbuikaca CaruHoBa»
DaKkyabTET
dakynpTeT!
kadeapacol Kadenpa
OKIM PACIHHOPSKEHUE
K. Ne r.Ne
Kaparanzgsr k. r. Kaparanga

Komuccus kypy typanasi / O co37aHMN KOMHCCUH

[P V-10-2022 «KocinTik ToxIpuOEHI YHBIMAACTBIPY KOHE OTKI3ZY» OliCTeMENiK
HYCKayJIbIFbIHA COMKEC CTYJICHTTEPIHIH TOKIpUOEIepiHIH
ecenTeMeNepiH KapacThlpy OOWBIHINA KYHII3T1 (CHIPTTail) OKY HBICAHAAPHI OOMBIHIIIA
KeJlecl KypaM/ia KOMUCCHS KYPBUICHIH:

B cootBerctBuM ¢ Hactosimumu mpaBwiamu [P V-10-2022 «O6 opranuzanuu u
MPOBEJICHUU TMPO(PECCUOHANBHBIX MPAKTUK» CO3/1aTh KOMHUCCHIO TI0 PacCMOTPEHHIO
OTYETOB MO MPO(PECCHOHANTBHON MPAKTUKE CTYJEHTOB (MAaruCTPaHTOB, JTOKTOPAHTOR)

CIIEMAIIBHOCTHU OYHOM (3a04HOI) (OpMBI 0OyUCHHS B
CJIEIYIOILIEM COCTaBE:

1) — kad. MEHrepyIIici, JOIEeHT/3aB. Kaeapoi, TOIEeHT;

2) — aFa OKBITYIIIBI/CT. TIPETIOAaBaTENb;

3) — aFa OKBITYIIIBI/CT. TIPETIOAaBaTENb;

4) —OTICHT.

Kadenpa menrepymrici/3aBenyromuii kapeapoit (TOTIHCH)
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Ipononxenue npunoxenus U

Karaganda Technical University
Faculty of Innovation
Technologies
Department of Information
Technologies and Security

ORDER
05.09.2017 No. 7

Karaganda

In accordance with the Methodological Guidelines QMS MI 033-1.13-2016 "On
organization of job placement” form a commission to consider reports on the job
placement  of  students  (master,  doctoral  students) of  specialty
of full-time (part-time) training in the following

structure:

1) - head of department/associate professor;
2) - sn. teacher;

3) - sn. teacher;

4) - associate professor.

Head of the department (signature)
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IIpunoxenue K

(o0s13aTEIbHOE)
®. [1P-V-10-2022-10

HAO «KAPATAHJIVUHCKHWIN TEXHUUYECKHN YHUBEPCUTET
NMEHU ABBIJIKACA CATUHOBA»

JAHEBHUK

NMPOXO0:KIeHUsI MPO(PeCcCHOHATBHBIX NPAKTHK

Crynenra

damunust, UMs, OTYECTBO

Kypc baKkynpTeT

udp n HaumeHoBaHUE CHIEIUATBHOCTH

Kaparanaa
20
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JAHeBHHUK

CTYJAEHTA rpyIbI Kypca

dbamuusi, UMsi, 0OTYECTBO CTYJIEHTa (ITOJTHOCTHIO)

O MMPOXOKACHHUHA 03H3KOMHTGHBHOﬁ, HpOHBBOﬂCTBGHHOﬁ, HpGJIJIHHHOMHOﬁ IMPpaKTUKH

(Hy’KHOE TOAYEPKHYTh) B

HAaMMCHOBAHUC OPTraHHU3alluU WJIN YUYPCIKIACHUA

Hauano npaxmuxu

OxkoHuanue npakmuku

I[&HHBIIZ JHCBHHK BKIIOYACTCA B COCTAB OTUCTA 110 IIPAKTHUKC.
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IHamarka

1. OcHOBHBIE 110JIOKEHHS O PAKTUKE

1.1 TIlpodeccuonanbHass MNpakTUKa SBISETCS HEOTHEMJIEMOM COCTaBISAIONICH
y4eOHOro mnpoiiecca Mo MOATOTOBKE CIELMATMCTAa U HalpaBlieHa Ha 3aKperieHue
TEOPETUYECKUX 3HAHHUM, MOJYYEHHBIX B Mpolecce OO0ydyeHUsi B BbICHIEM Yy4eOHOM
3aBeICHUM, MNPUOOpPETEHUE MPAKTUYECKHUX HAaBBIKOB M KOMIIETEHLHUH, a TaKkxKe
OCBOEHUE MEPENOBOr0 OMbBITA.
1.2 CTyneHT npu NpoX0OKAECHUU MPAKTUKHU JOJIKEH:
1.2.1 MONHOCTBIO BBHIMOJHUTH MPOrPaMMy MPAKTUKH, BECTH JHEBHUK NMPAKTHKHU I10
YCTaHOBJIEHHOU (opMme;
1.2.2 mnoguuHATBCS TpaBWJIaM BHYTPEHHETO pacmnopsika, JEHWCTBYIOIIMM Ha
COOTBETCTBYIOIIEH 0a3e MPaKkTUKH;
1.2.3 u3y4uTh U CTPOro coO0IaTh MPaBUIIa OXPAHbI TPY/Ja, TEXHUKU O0€30MMaCHOCTH
Y IPOU3BOJCTBEHHON CaHUTAPUU;
1.2.4 nmnpenctaBuTh PYKOBOJIUTENIO TPAKTUKA IO YCTAaHOBJIEHHOW Qopme
MUCHBMEHHBIN OTYET, MOJIMUCAHHBIN PYKOBOJAUTEIEM 0a3bl MPAKTUKHU O BHITIOJHEHUU
BCEX 3aJjaHUl;
1.2.5 y cryaeHTa, HE TMpEACTABUBIIEIO OTYET B YCTAHOBJICHHBIM KadeapoH,
OpPTaHU3YIOIIEHd NPAKTUKY, CpPOK, WJIM €ro HEe 3allUTUBIIMKA, BO3HUKAET
aKaJeMu4eckas  3aJ0JDKEHHOCTb, KOTOpas YYUTHIBAeTCsl IMpPU  HA3HAYEHUHU
CTUNEHINH, pacyeTe nepeBoaHoro 6amia GPA u gomycke K TUIIIIOMUPOBAHUIO;
1.2.6 monydeHue HEYJIOBICTBOPUTEIBHOW OLIEHKH WJIM HENPEICTAaBICHUE OTYETa
BJI€YET 3a COOOH IOBTOPHOE MPOXOXKIEHUE IPOU3BOJACTBEHHON IPAKTUKU Ha
IIJJATHOM OCHOBE.

Cpoku ¥ yCIOBHSI NOBTOPHOTO IPOXOKJIECHHS NPAKTUKU YCTaHABIMBAIOTCS
Kadeapoi, Oprauu3yromieii MpakTUKY, U IeKaHOM (paKynbTeTa.
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KanennapHo-remaTu4ecKuid JiaH
NMPOXOKAEHUSI TPAKTUKH

IIepeuens IpoBOAUMON

KonuuectBo pabouux nHew no popme o0ydeHus

paboTHI 1O pa3zaenam
paboyeil nporpaMMbl

OyHoe

3aoyHoE

1

2

3
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KanennapHo-remaTu4ecKuid JiaH
PadoThI CTYJIEHTOB BO BpeMs NPAKTUKHU

Conepxanue DopMBI U METOJIBI dopma Cpoxku
NEATENIbHOCTH Opra"u3anuu KOHTPOJIA
JEATEIIbHOCTU
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3ajaHue HA NEPHOA NPAKTHKHU CTYACHTY-IPAKTHKAHTY

OT™MeTKa O

Hara Kpartkoe coaep:kanue padoTbl NIPAaKTUKAHTA
BbINIOJIHEHUH PadoT

PyKOBOIlI/ITeJIL NMPaKTHKH

(®.1.0.)
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Cnucok MmaTepuasios,
COOPAHHBIX CTY/IEHTOM B IIEPHUO/ MPOXO0KACHUSA MPOU3BOACTBEHHOM
NMPAKTUKU JJISI KyPCOBO (IUIJIOMHOM) padoThI
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3amMeyaHus M NPeI0KEHUsI PYKOBOAMTEISI NIPAKTHUKH OT NPeANPUATHS

PykoBoauTe/ b NPaKTUKH OT NpeINnpUusATHS

XapaKkTepuCTHKA CTYIeHTA PyKOBOAUTEsl IPAKTUKH OT NpenpUsiTHSA

HOI[HI/IC]), AaTa u nevdaTtb
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3aMeuyaHus M NMpPeJI0KEHUsI PYKOBOJMTE/ISI NPAKTHKH OT Y HUBEPCUTETA

PykoBoauTe b NPAKTUKHU OT YHUBEPCHUTETA

XapaKkTepUCTHKA CTYyIeHTA PyKOBOAMTEJIs IPAKTHKH OT Y HUBEPCUTETA

HOI[HI/IC]), AaTa u nevdaTtb
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Ouenka no npogecCHOHATILHOM NMPAKTHKE.

PykoBonureinto

npodecCuoHaNbHON

NPaKTUKU

CTyZ€HTa

OT MPEaNPUATHS

HGO6XOIII/IMO OLCHUTD ITPOXOKIACHUSA HpO(I)eCCI/IOHaHBHOﬁ MMPaKTUKN B COOTBCTCTBUU

¢ TaOJIULIEN.
OrerKa 110 Hudpossie [IpoueHTHOE OlenKa 1o
6 . DKBUBAJICHTHI coJiepKaHHE .
YKBEHHOM . TPaJUIIMOHHOMN
OYKBEHHOM YCBOCHHBIX
CUCTEME . CUCTEME
OLICHKH 3HAHUU
A 4,0 95-100 0
A- 3,67 90-94 RO
B+ 3,33 85-89
B 3,0 80-84 Xopoiio
B- 2,67 75-79
C+ 2,33 70-74
C 2,0 65-69
C- 1,67 60-64 Y 10BIETBOPUTEIHHO
D+ 1,33 55-59
D 1,0 50-54
F 0 30-49 q
V4 0 0-29 CYJIOBJICTBOPUTEIHHO

OueHka pyKOBOAUTEINS IPAKTUKU OT MPEATPUSTHS

®.N.0. pykoBoauTeNs NPaKTUKH, TOKHOCTh

Jlata v mevathb
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WroroBas oneHKa MO MPAKTUKE ONMPEAENSAETCS KaK OLEHKAa PYKOBOJIMTEIA MPAKTUKHU
ot npennpusatus 40% U OLEHKH PYKOBOJIUTENS MPAKTHKU OT Kadeapsl Mo 3aliure
otuera 60%.

Hrorosas OLCHKA I10 IIPAKTHUKC

Otuer cTyaeHTa

dbamuusi, ©Msi, 0TYECTBO

mpomeamero O3HaKOMUTCIIbHYIO, ITPOU3BOACTBCHHYIO, IIPCAIUIIIIOMHYIO

NPAKTUKY (HYKHOE MOYEPKHYThH) B

HAalMEHOBAHUE OpraHa WIN YUPEKICHUS

C « » 20 r.mo

« » 20 T.

PaccmoTtpen mpenonaBarens kadeapsl

Ha3BaHWe KadeIphl, JOKHOCTD, 3BAHUE

(I)aMI/IJII/IH, M, OTHCCTBO IIPCIIOAABaTCIIA
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3ak/04eHrne KOMUCCHH O IIPOXOKACHNH MPAKTUKHU CTYAEHTOB

Iloonuce npedcedamens komuccuu

« » 20 1.

PE3YIbTAThI 3aIIUThI OTY€Ta IO IMPAKTUKEC B KOMHUCCHUU Ka(beﬂpm:

« » 20 r.

Tloonuce unernos komuccuu
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«ABBIJIKAC CAFBIHOB ATBIHJIAFBI KAPAFAHJIbI TEXHUKAJBIK
YHUBEPCUTETI» KEAK
ABYLKAS SAGINOV KARAGANDA TECHNICAL UNIVERSITY

Kacinmik mascipubenepoen omy
KYHIAEJII'T

DIARY
of job placement

Crynent/ Student

TET1, aThl, OKECIHIH aThl/ SUrname, name, patronymic

year daxynbreri/ faculty

MaMaHJIBIK ITQPEI skoHe aTaysl/ Specialty code and name

Karaganda
20
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TOOBIHBIH KYPC CTyACHTI

CTYJCHTTIH TET1, aThl, OKECIHIH aThl (TOJIBIFHIMEH)

YUBIMHBIH HEMEece MEKEMEHIH aTaybl

TaHBICY, OHJIIPICTIK, TUTIJIOM aJIBIHJIAFbl TOKIpUOEICH

(KeperiHiH aCThIH ChI3y KepeK) OTyl TypaJibl

Taoicipubeniy 6acmainywvl
Taoicipubeniny asxmainybl

bepinren kyHmenik ToxipuOe OOMBIHINA €CeNTIH KypaMbIHa Kipe/Ii.

Student

Kynngeairi

DIARY

group year

student’s surname, name, patronymic (in full))

of passing fact-finding, job placement, pre-graduation practice (underline the needed)

at

name of organization or enterprise

Beginning of the practice
Completing of the practice

This Diary is included into the structure of the report of the practice.
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KKaagpiHaMa

1. ToxipuOe Typasbl Heri3ri epexesiep
1.1 KocinTik ToXipube OKy NpONECIHIH MaMaHIbl AalblHIAy OOWBIHIIA  AXBIPATHUI-MAC
KYpaylbIChl OOJIBIIT TaObUIAJbl KOHE >KOFapbl OKY OpPHBIHJIA OKY IPOIECIHJE ajlfaH TEOPUSIIBIK
OuTiMAepiH OekiTyre, TOKIpUOETIK NarIpliap MEH KY3bIPETTEp/l HMEJeHYre, COHJail-aKk O03bIK
TOXKIpUOEH1 MEHrepyre OarbITTalIFaH.
1.2 CryneHT ToxipuOeieH 6TKEH Ke3/ie:
1.2.1 Toxipube GarmapiaMachklH TOJBIFBIMEH OPBIHAAYbI, OCNTIICHIeH HBICAaH OOMBIHINA TOKIpHOe
KYHJEJITH KYpri3yi;
1.2.2 toxipubeHiH colikec 0a3achIH/Ia KOJIIAHBIIATHIH IIKi TOPTIN epekernepine OarbIHybI;
1.2.3 enOek Kopray, KayilCi3[lIK TEXHUKACHI KOHE OHJIPICTIK CaHUTApUs epexeNepiH 3epieneyl
KOHE KaTaH CaKTaybl;
1.2.4 ToxipuOe xereknricine OapibIK TarchIpMaIapAbl OPbIHAAFaHbI TYpallbl TIKIpHOE 0a3aChIHBIH
MKETEKIIic1 KOJIbIH KOMFaH, jka30aliia ecenti OeNriieHreH HbicaH OOMbIHIIIA TallChIPYHI;
1.2.5 ToxipubeHi yipIMAacThIpFaH KadeapamMeH OeNTriIeHTeH Mep3iMIie €CenTi TalchlpMaraH
HEMece OHbl KOpFaMaraH CTYACHTTE aKaJeMUsUIBIK Kapbl3 Naiina O0ojaapl, OJ CTUIEHIUS
taraiibiniarana, GPA ayblcThIpy OaiIbIH €cenTereH/ie xoHe IUIUIOM-IaHIbIpyFa Kibepy Ke3iHjae
€CEeIKEe aJIbIHA/BL;
1.2.6 xaHaraTTaHAPJIBIKCHI3 Oara ayy HEMece eCelTi TalchipMay OHIIPICTIK TOHKIpUOEIeH aKbIIbI
HETI3/Ie KalTa eTyre oKemei.
ToxipubeneH KaiTa eTy Mep3iMIEpi KOHE MIapTTaphl MPAKTUKAHBI YUBIMIACTRIpFaH KadeapameH
XKoHE (DaKyIbTET ACKAHBIMEH OCNTUICHE/I.

Instruction

Basic provisions of the job placement
1.1 Job placement is an integral component of the educational process in training experts and is
aimed at consolidation of the theoretical knowledge acquired in the course of training at a higher
educational institution, acquisition of practical skills and competences, as well as development of
the best practices.
1.2 A student in practical training is:
1.2.1 to execute completely the program of practice, to keep the diary of practice in the established
form;
1.2.2 to submit to the regulations existing at the relevant base of practice;
1.2.3 to study and to follow strictly the rules of occupational safety, safety measures and production
sanitation;
1.2.4 to submit to the practice supervisor a written report of the established form signed by the head
of the practice base regarding to the performance of all tasks;
1.2.5 a student who has not submitted the report in the term established by the department
organizing the practice or who has not defended it, has an academic debt which is considered when
conferring a grant, calculating the transferred point of GPA and admission to certification;
1.2.6 receiving an unsatisfactory assessment or non-presentation of the report involves the repeated
passing the job placement on the paid basis.
The terms and conditions of the repeated practical training are established by the department
organizing the practice and the dean of the faculty.
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ToxipubeneH eTyaiH KYHTI30e/JiK-TaKbIPBIITHIK KOCIAPbI
Calendar and thematic plan of practical training

Kymbic 6armapiaMachIHbIH
Oemimepi OoibIHIIIA

OKBITY HBICAHBI OOMBIHIIIA HKYMBIC KYH/ICPiHIH CaHbl/
Number of working days according to the form of training

KYPri3UIETIH KYMBICTapIbIH

Tizoeci / Kynmizri/ Ceiprraii/
List of work performed by Intramural Correspondence
sections of the work program
1 2 3
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ToxipubeneH eTyaiH KYHTI30e/JiK-TaKbIPBIITHIK KOCIAPbI

Calendar and thematic plan of practical training

Kpi3mer Ma3MyHbI/
The content of the
activity

KpI3MeTTi YilbIMIaCTHIPYIBIH
HBICAH/IApPbI MEH dicTepi/
Forms and methods of
organizing activities

bakpinay

HbICaHbI/
Form of
control

Mep3imi/
Deadlines
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CryaeHnT — ToxipudeeH oeTyiire Td:Kipude Ke3eHiHe OepieTiH TancpIpMa
Tasks for the student’s period of practice

ToxipubeneH oTyui *KyMbICHIHBIH KbICKAIIA KymbicTapabl OpbIH-
Kyni Ma3MYHBI JAaFaHbl TypaJbl OeJri
Date Brief content of the student’s work Mark of the work
execution
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ToxipuOeneH 6TyIiHiH )KYMBICHIHBIH KyMmbIcTapabl OPbIH-
Kyni KBICKAIIIA MAa3MYHBI JAaraHbl TypaJbl 0eJri
Date Brief content of the student’s work Mark of the work

execution
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KypeThIk (IMIII0MABIK) :KYMBICKA apHAJIFAH OHAIPIcTIK TIKipuGeneH
0Ty Ke3eHiHJe CTYJeHTTIH )KMHAFAaH MaTepHaIAapbIHbIH Ti3iMi
List of materials collected by a student in the period of the job placement for the

term (graduation ) work
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KacinopsiHHaH TI:Kipne KeTeKIIICIHIH eCKepTyJiepi MeH YChIHbICTAPbI
Comments and offers of the practice supervisor from the enterprise

YHuBepcUTETTEH TIKIpHOE KeTeKIIiCIHIH eCKepTyJiepi MeH YChIHBICTAPBI
Comments and offers of the practice supervisor from the University

Unauthorized copying the document is prohibited




R V-10-2022
Version 02

Date 2022.11.21
Page 97 out of 112

Abylkas Saginov Karaganda Technical
University

Rules of Organizing and Conducting
Professional Practices

IIponosxenue npuiaoxenus K

CryneHTTiH

KOCIITIK

KacinTik To:xkipube 0OolibIHIIA DaFaay
Mark for the job placement

TOXKIPUOECIHIH

TOXKIpUOEIeH OTYIH KecTere coiikec Oaranaybl Kaxer.

The supervisor of the student’s job placement from the enterprise needs to estimate

the passing of the job placement according to the table.

KOCIMOPbIHHAH

JKETEKIITICI

Opirrix MeHrepuirexn
Opinrik xyiie Oaranay/IbIH 6ii1iMHiH Toctypii xyite
OolibIHIIIa U PITBIK TAHUBI3/IBIK GoifbiHta Garanay
Oarayay Oanamanapsl KYpaMbl
_ Assessment by the
Assessment by Numerical Percent content of | _ 1o system
the alphabetic | equivalents of the |  the developed
system alphabetic knowledge
assessment
A 4,0 95-100 OTe KaKchl
A- 3,67 90-94 Excellent
B+ 3,33 85-89
Kakcsl
B 3,0 80-84
Good
B- 2,67 75-79
C+ 2,33 70-74
C 2,0 65-69 K
dHaraTTaHapJIbIK
C- 1,67 60-64 AP
Satisfactory
D+ 1,33 55-59
D 1,0 50-54
F 0 0-49 KanaraTtTaHapyibIKChI3
Unsatisfactory

KocinmopeinHan ToxipuOe >KETEKIIICIHIH OaFachl

ToxiprOe KETEKIIICIHIH aThI-KOH], Jaya3bIMbI
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Assessment of the practice supervisor from the enterprise
name of the practice supervisor, position

KyHi xoHe mepi
Date and seal

IIponosxenue npuioxkenus K

Toxipnbe OOWbBIHIIA KOPBITHIHABI Oara KOCIMOPBIHHAH TOXIPUOE >KETEKIIICIHIH
6aracbl 40% >xoHe ecenTi Kopray OoWbIHIIA KadeapagaH TxKIpUOe >KETEKIIICIHIH

Oaracel 60% peTiHe aHbIKTAJIA]IbI.

The final assessment of the practice is determined as 40% assessment of the practice
supervisor from the enterprise of and 60% assessment of the practice supervisor from
the department for defending the report.

ToxxipnOe GOMbIHIIIA KOPBITHIHIBI Oara

Final assessment of the practice

CTyaeHTTi KOCINOPBIHHAH TI:KipnOe JKeTeKIIICIHIH CUaTTaybl
Student’s characteristic of the practice supervisor from the enterprise
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IIponosxenue npuioxkenus K

KoJbl, kyHi sxoHe Mopi/ signature, date and seal

CTyaeHTTI YHUBEpPCHUTETTEH TI:Kipule KeTeKIIiCIHIH CHIIAaTTaybI
Student’s characteristic of the practice supervisor from the University

Unauthorized copying the document is prohibited



Abylkas Saginov Karaganda Technical
University

Rules of Organizing and Conducting
Professional Practices

R V-10-2022
Version 02

Date 2022.11.21
Page 100 out of 112

IIponosxenue npuioxenus K

Koubl, kyHi sxoHe Mopi/ signature, date and seal
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Ipuioxenue J1
(o0s13aTEIbHOE)

®.11P-V-10-2022-11

«ABBIJIKAC CAFBIHOB ATBIHJIAT'BI KAPATAH/IbI TEXHUKAJIBIK
YHUBEPCUTETI» KEAK

HAO «<KAPATAHIWHCKHAMN TEXHUYECKNU YHUBEPCUTET
NMEHU ABBIJIKACA CATUHOBA»

Kacinmmik mascipubenepoen emy

KYHJTEJIITT
AHEBHUK

nPOX0IHCOCHUA NPAKMUK

MarI/ICTDaHT/ JOKTOPAHT

mezi, amvi, dKeCiHiy ambvl /hamunus, ums, om4ecmso

Kypc

obpazosamenvHas npoepamma

MAMAHOBIK WUPPbL dcaHe amaysl/ wmugdp u HaumeHo8aHue cneyuaiIbHOCmu

Kaparauner — 20

Unauthorized copying the document is prohibited




Abylkas Saginov Karaganda Technical

Rules of Organizing and Conducting

R V-10-2022
Version 02
Date 2022.11.21

University Professional Practices Page 102 out of 112
IIponomnxenue npunoxenus J
TOOBIHBIH KYPC MAarucTPpaHT/IOKTOPAHT

MarucTpaHTTaH/JIOKTOPAHT TETi, aThl, SKECIHIH (/MO01bIebIMEH)

Y WBIMHBIH HEMECE MEKEMEHIH aTaybl

[lenarorukansik, OHIIPICTIK, 3€PTTEY TOIKIPUOEACH OTY Typallbl
(keperiH cbI3y)

ToxiprOeHiH 6acTanybl

ToxiprnOeHiH asgKTamybl

bepinren kynaenik Toxiprbde OoibIHINIA €CENTIH KypaMbIHa Kipei.

Kynaediri

JIHeBHUK

Marucrpanra/J[oKTOpaHTa rpynnbl

Kypca

(haMuus, UMsi, OTIYECTBO MArucTpaHTa / JOKTOpaHTa (noiHocmoio)

O NpOXO0’KIEHHUH TIeAarOTHUECKOM, MPOM3BOICTBEHHOM, HCCIIEI0BATEIBLCKOM MTPAKTHKA
(nyorcnoe noouepxmuymo)

HaMMCHOBAHUC OpTraHU3allun NI YIPCIKIACHUA

Hauano IIPpaKTUKH

OxoHuUaHue MPaKTUKH

}_—[aHHLII‘/JI AHCBHUK BKJIFOYACTCA B COCTAB OTYUECTA 110 ITPAKTUKE
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IIponomnxenue npunoxenus J

Kaapinama
1. Toxipu0Oe TypaJbl Heri3ri epexesnep

1.1 Toxipube OKy MpOLECIHIH >KOFapFbl OUTIKTI MaMaHIbl JaibIHIAay OOWBIHINIA aXBIPAThLIMAC
KypaylbIChl OOJIBIN TaObLIabl kKOHE KOFAphl OKYy OPHBIHIA OKY IPOLECIHJE ajJFaH TEOPUSIIBIK
OuTiMAepiH OeKITyre, MpakTHUKaIbIK JaFJbplap MEH KY3bIpEeTTepJll HeJeHyre, COHAal-aK O3bIK
TOXKiIpUOEH1 MEHrepyre OarbITTaJIFaH.

1.2 MaructpaHT/IOKTOpaHT TOHKIpHOEIeH OTKEH Ke3/e:

1.2.1 OarnmapiamMaHbl TOJIBIFBIMEH OpBIHJAYbl JKOHE OenruiereH HbIcaH OOWbIHIIA TaXipHOe
KYHJEJITH KYpri3yi;

1.2.2 toxipubeHiH colikec 0a3achIHIa KOJIMAHBIIATEIH IIIKI TOPTIN epekerepine OarbIHybI;

1.2.3 enbex Kopray, Kayilci3JiK TEXHUKAChl JKOHE OHJIPICTIK CaHUTApHs epexeNepiH 3epieneyi
KOHE KaTaH CaKTaybl;

1.2.4 yHuBepcUTETTEH TaKiprOe >KETeKIIiCiHe OapiblK TarchlpMajapbl OpBIHIAFaHbl Typasbl
TOXKIprOe 0a3achIHBIH JKETEKIIC1 KOJIBIH KOWFaH,ka30aia ecenti OenriieHreH HbICaH OOWBbIHIIA
YCBIHYHI,

1.2.5 ToxipubOeHi yibpIMAacTeIpFaH KadeapamMeH OeNriIeHTeH Mep3iMIie €CeNTi TalchlpMaraH
HEMece OHbl KOpFaMaraH MarucCTpaHT  aKaJAEMUsUIBIK Kapbl3ra HMe O00iajbl, OJ CTUICHIUS
taraiibiHaaranna, GPA ayplcThIpy OQJIBIH €CeNTereH/Ie KoOHEe MUILIOMIAHABIpYFa Ki0epy Ke3iHe
€CEIKEe aJIbIHA/BL;

1.2.6 KaHaraTTaHAPJBIKCHI3 Oara aqy HEMECE €CeNTi TalChpMay OHIIPICTIK TOKIPUOEACH aKbLIbI
HETI3]1e KaiiTa eTyre oKele/i.

ToxipuOeneH Kaita oTy Mep3iMIepi JKOHE MapTTapbl TOXIpUOEH1 YHUBIMIACTHIPFaH KadeapaMeH
XKoHE (DaKyKIIbTET JIeKaHBIMEH OemTiIeHe .

IHamsaTka

1. OcHOBHBIE MOJIOKEHHST 0 TPAKTHKE
1.1 [lpakTuka SBISETCS HEOTHEMJIEMOW COCTABIIIIONICH y4eOHOro mporecca IO IMOATOTOBKE
BBICOKOKBATH(DUIIUPOBAHHOTO CIEIMAIMCTa W HAlpaBlieHA Ha 3aKpEIUICHHE TEOPETUYCCKUX
3HAaHUH, TOJYYEHHBIX B Tpolecce OOydeHHS B MarvcTparype/IIOKTOpaHType, MPHOOpETCHHE
MPAKTUYCCKUX HABBIKOB M KOMIICTEHIIHIA, @ TAKXKE OCBOCHHE MEPEJOBOTO OTIBITA.
1.2 MaructpaHT/IOKTOPAHT MPU MPOXOKJACHUH MTPAKTUKU JTOJDKEH:
1.2.1 MOJIHOCTBIO BBIMOJHATH IPOTPAMMY M BECTH JTHCBHHK IPAKTHKH [0 YCTAaHOBICHHOH Gopme;
1.2.2. MOAYUHATBCS MpaBWJIaM BHYTPEHHETO PACHOpsKa, JNEHCTBYIOIIUM Ha COOTBETCTBYIOLICH
0a3e MPaKTUKH;
1.2.3 wu3yuaTp W CTpOro coOuroaTh NpaBUlia OXpPaHbl TPyAa, TEXHUKH O€30MacHOCTH U
MIPOU3BOJICTBEHHOM CaHUTAPUU;
1.2.4 mnpeactaBUTh PYKOBOJIUTENIO NPAKTHUKH OT YHUBEPCUTETa IO YCTAaHOBJIEHHOH ¢dopme
MUCHEMEHHBIN 0TYET, MOAMUCAHHBIN PYKOBOUTENEM 0a3bl MPAaKTUKH O BBIMIOJTHEHUHU BCEX 3aJIaHU;
1.2.5 MarucTpaHT/IOKTOpPAHT, HE MPEJCTAaBUBLIMI OTYET B YCTAHOBJICHHBIA CpPOK, WM HE
3aIUTUBIINMA, TOTy4aeT aKaJeMUYECKyI0 3aJ0JKHOCTh, KOTOpas yYUTHIBACTCS MPH Ha3HAYCHUU
crunenauu, paciere GPA u jpomycke K 3amure MarucTepcKou quccepTaiiy;
1.2.6 momyueHne HEYIOBIETBOPUTEIHHON OIEHKH WJIM HEMPEJICTaBICHHE OTYETa BIIEUET 32 co00it
MMOBTOPHOE MPOXOXKACHUE MTPAKTUKHU Ha IJIATHOW OCHOBE.
Cpoku ¥ ycroBHsI TOBTOPHOTO MPOXO0XKACHUS YCTaHABIMBAIOTCS Kadeapoil.
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IIponomnxenue npunoxenus J

MarucrpaHT/I0KTOPAHT-TIKipuleeH eTyulire Taxipuode Ke3eHine OepijieTiH Tancbipma
3aganue Ha MeproJ NPAKTHKH MATHCTPAHTY/IOKTOPAHTY-NIPAKTHKAHTY

Kymni
Jara

Taxkipnoe KyMbICHIHBIH KbICKALLA
MAa3MYHbI
KpaTkoe cogep:kaHue NpaKTHKH

KyMbIcTapAbI OPBIHAAFAHBI
TypaJbl 0eJri
OTMeTKa 0 BHINOJHEHUH padoT
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IIponomnxenue npunoxenus J

TaoxxkipubeneH oTy Ke3eHiH/e MATMCTPAHT/TOKTOPAHT KUHAFAH MATEePUAIIAPbIHBIH Ti3iMi

Cnucox marepuajaos, coﬁpa}mmx MarHCTpaHTOM/I[OKTOpaHTOM B IEPHOA MPOXOKACHUSA MIPAKTUKHA
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IIponomnxenue npunoxenus J

KacinopbinHan Ta:xkipule seTeKuIiciHiH ecKkepTyJiepi MeH YChIHBICTaPbI

3ameuyaHua u NMPEAIOKEHUS PYKOBOAUTEIA l'lpaKTI/IKOi;I OT NPEeANPUATHSA
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IIponomnxenue npunoxenus J

MarucrpaHTTi/IOKTOPAHTTi Y HUBePCUTETTEH TIKipule KeTeKIIiCiHIH CUIaTTaybl

XapaKTepHCTI/IKa MaFI/ICTpaHTa/JIOKTOPaHTa PYKOBOIMUTEISA HpaKTI/IKOﬁ OT NMpeaAnpusaATUus

KOJILI, KYHI JKOHC Mepl/ noaInuch, JaTta 1 1€daTb
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IIponomnxenue npunoxenus J

YHuBepcuTeTTeH TIKipnde KeTeKIIiCiHiH eckepTyJepi MeH YChIHbICTAPbI

3amMeuyaHua u NPECAJIOKEHUSI PYKOBOIAUTEIHA HpaKTI/IKOi;I oT YHI/IBepCI/ITeTa

KOJILI, KYHI JKOHC Mepl/ noaInuch, JaTta 1 1€daTb
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IIponomnxenue npunoxenus J

Marucrpant/nokTopaHnrt ecedi
OtyeT MarucTpaHTa / AOKTOpPaHTa

Teri, aTbl, okeciHiH/ GpamMuIHs, UMs, OTYECTBO

TOXKIpuOeIeH / MpoIIeIIIero MIPaKTHKY B

(YHBIMHBIH HEMECEe MEKEMEHIH aTaybl/ HAMMEHOBAaHUE OPraHU3alMH WIH YUPEKIEHUS)

« » 20  k./r.bacram«  » 20  K./T. OeliH OTKEH.

KadeapachbIHbIH OKBITYIIBICH KApaCTHIPbl/ pacCCMOTpEN MpernoiaBareib Kadeapsl

KadeapaHbIH aThl, JIaya3bIMbl,aTaFbl/Ha3BaHue Kadeaphl, JOJKHOCTh, 3BAHUE

OKBITYIIBIHBIH TET1, aThl, OKECHIH/ (paMUJIHsl, UMsI, OTYECTBO
MIPEToIaBaTeIIs
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Appendix M
(mandatory)
F.01-2022
Coordination sheet
Position Name Date Signature
e, SR |
Member of the Board, Vice- | Temerbayeva A.M. §
rector for AA A2 20df, ¢ /"ﬁr’
Quality Management Zhetessova G.S. _
Representative #1200 |
Executive Director Issagulov A.Z. [ A2 2034 T \
Head of the LD Ayazbayeva G.S. 08 L ATLA W
7
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Appendix N
(mandatory)
F.02-2022
Familiarization sheet
Position Name Date Signature
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